CHRIST’S 

HOSPITAL

APPOINTMENT OF 

Visiting Jazz Teacher
 

Applications are invited for the post of Jazz Teacher at Christ’s Hospital with effect from April 2012. The successful applicant will be expected to teach individual students and coach a jazz  and rhythm section ensemble. Successful candidates will have an excellent knowledge of jazz harmony and theory and play either piano, bass or drums to a high standard. Bassists and drummers will be expected to have good keyboard skills.

THE SCHOOL:  
King Edward VI founded Christ’s Hospital in 1552 to take the poor children from the streets of London and provide shelter and education for them.  Throughout over 450 years of social and economic change, Christ’s Hospital has remained true to its founding principles.  It now provides high quality boarding education for children who, but for Christ's Hospital, would not have the chance in life that their potential deserves.

When Christ’s Hospital was first founded, both the male and female pupils were based in what had been the Grey Friars’ Priory in Newgate Street, but after the Great Fire in 1666, the girls and some of the younger boys were relocated to Hertford. The boys at the Newgate campus were moved to the Horsham site in 1902 and were joined there by the girls in 1985.  Christ's Hospital retains strong links with the City of London and many City Livery Companies provide financial support to pupils at the School.  The School also retains many of its ancient traditions, including the everyday use of its unique Tudor uniform, known as ‘Housey’ and Band Parade six days a week. 

Of the 840 pupils currently enrolled at CH, half are boys and half girls and all but the handful of staff children are boarders. The main intake of 120 new pupils is at Year Seven (11 years of age) and about 35 new pupils join the Sixth Form each year. A balanced pupil population is a feature of the School, and children are admitted from a wide range of backgrounds. Selection is based on academic ability, talent in some combination of music, art, drama and sport and the potential to benefit from a first class boarding education. However, the over-riding principle of the admissions procedure is to help those with need, whether that need be financial, familial or educational.   

The School offers a traditional academic education and expectations on pupils are high. On the whole, exceptional standards are achieved, with virtually all pupils achieving places at university and eight to twelve pupils gaining places at Oxbridge each year.   

Over 70% of the cost of running the School is funded by Christ’s Hospital’s charitable Foundation, with the balance coming from grants from a variety of sources and from parental contributions.  14% of the pupils pay no fees at all, 85% come from families with a joint net income of less than £25,000 per annum and only 3% pay full fees at present. The resultant mix of pupils is refreshingly down to earth and lacking in pretension and almost all pupils have an underlying desire to make the most of the opportunities on offer at Christ’s Hospital.  

 

The school has a proud tradition of sporting achievement and runs an active and successful extra curricular programme that includes CCF, Scouts and the Duke of Edinburgh Award Scheme. Music is outstanding and in addition to the Marching Band, there is a large and impressive Chapel Choir, orchestras, classical ensembles and jazz groups. Drama flourishes with regular productions in the purpose-built theatre and the Art School produces work of a very high order.

Lessons at Christ’s Hospital are spread across six days, with five lessons on Saturday morning and games or activity sessions on three afternoons each week including Saturday. 
CH takes part in the Newly Qualified Teacher scheme and provides assistance and guidance for staff who are working towards NQT status.

THE SUCCESSFUL APPLICANT:
The position would suit well-qualified and capable Jazz Musician who has an enthusiasm for teaching and music as a whole within the framework of a large co-educational boarding school.  Innovation, flair and vision will be highly valued, as will the ability to inspire pupils both in and out of the lesson time. 
Energy, resilience and a willingness to work with others in the pursuit of the school’s charitable mission are also desirable traits.

THE DEPARTMENT:
The Music School is a large and vibrant element of Christ’s Hospital. The department comprises of the Director of Music with 7 full time staff and 35 visiting music teachers. The Music School offers exceptional facilities and performance opportunities in the school as well as concerts in prestigious London venues and more locally in the community. 
Christs Hospital has a flourishing Jazz department which involves many students from within the music department. As well as individual tuition studying improvisation, there are many opportunities to perform within the school including a big band, two jazz ensembles, and a rhythm section class which enjoy popular concerts throughout the year.
Applicants will be expected to teach individual students and coach a jazz  and rhythm section ensemble. Successful candidates will have an excellent knowledge of jazz harmony and theory and play either piano, bass or drums to a high standard. Bassists and drummers will be expected to have good keyboard skills.

REMUNERATION:

Christ’s Hospital has its own five-tier system of payment to visiting teachers according to experience, which closely resembles the ISM/MMA/MU recommended rates.  Any ensemble direction will be paid at one rate above the normal rate the holder is paid for individual tuition.

Travel expenses are also paid up to a maximum of £22 per visit.  Christ’s Hospital has its own railway station (from London Victoria).

All new staff appointments are subject to a clear medical check, receipt of satisfactory references including one from the current employer and a cleared Criminal Records Bureau (CRB) Check at Enhanced Level. Please note that the role is subject to a terms probationary period, during which time notice by either party to terminate this contract will be 4 weeks. Following the successful completion of probation, the appointment will be deemed to be confirmed.
Equal Opportunities and Child Protection. Christ’s Hospital is an equal opportunities employer and welcomes applications from all sectors of the community. The school also follows current Child Protection procedures for the appointment of new staff. 
 
APPLICATION PROCEDURE:

Please use the enclosed application form to apply for this position and return it to the Human Resources Department, along with a short supporting letter outlining your suitability for this post. 
The completed application form should be sent to: 



Human Resources Department, 



Christ’s Hospital, 



Horsham, 


West Sussex 


RH13 0LJ
Email: hr@christs-hospital.org.uk  
and should include the names, addresses and telephone numbers of two referees, one of whom should be your current employer. 
 

The closing date for applications is midday Friday 9th March 2012.  
If you have any queries about this position, please call the Human Resources office in the first instance on 01403 246604.
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John Franklin,

Head Master.







January 2012
