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TONY PLETTS CREATES A CAREER IN 
VISUAL MEDIA
Old Blue Tony Pletts (LHA 72-79) has spent 30 years in visual media, working on a range of projects, from 
music videos to adverts, to TV shows and fashion shoots. In 1987, he co-founded Einstein’s Octopus, a 
company dedicated to art direction, set-building, model-making and special effects. The name is intended to 
endorse the concepts of diversity, intelligence and creativity, ideas which also encapsulate the ethos of CH. 

CAREER PATH

As a child, Tony was always keen on artistic activities, such as drawing and making things. This 
passion for art developed while he was at Christ’s Hospital. “I wasn’t overly academic and I wasn’t 
very sporty. But I loved spending time in the Art School and Theatre. We were part of a creative 
world at CH, and these subjects were recognised as being a core part of the school system.”

After studying Technical Drawing at CH, Tony went on to the West Sussex College of Art and 
Design (now Greater Brighton Metropolitan College). From there Tony went into a product 
design role, but after working on a toilet-roll dispenser he felt that it perhaps was not the right 
fit. His boss suggested that he would be more suited to working in film, and after spending some 
time freelancing in London, he founded Einstein’s Octopus, aged 26.  

Since then, Tony has worked on more than 500 projects, working on the design and construction for commercials, fashion, exhibitions, 
films, stills, TV, museums, pop promos, theatre and events.  Beginning as a partnership, Tony is now the only employee (but is still 
very good friends with the company’s co-founder). “My role is to be the initial communication-point for organisations who come to 
me with their project. I then look at who is out there that I know whose skills will suit that job. Once the job is confirmed, I’ll hire those 
people and we’ll either find a space to work in, if many people are involved, or sometimes people may make models in their homes if 
the job’s very small scale.”

 “I say I’m a ‘Queen-of-all-trades’ – better than a Jack but not quite a King. I can appreciate when other people can do something 
better than me! My job is to recognise and facilitate the skills and vision of other people, and bring that to the clients. I regularly 
take a hands off approach by employing the expertise of incredibly talented people, this allows for a diversity that may explain the 
longevity of Einstein’s Octopus. Other project managers can be too precious in my opinion; I try to give designers free range to 
explore their ideas.”

CHALLENGES

No two projects are the same for 
Einstein’s Octopus, and Tony has to be 
flexible and adaptable to the client’s 
needs. Sometimes the job requires the 
near impossible, for example in 2008, 
when Tony worked on a job for Sony 
Ericsson which involved Serena Williams 
and Rafael Nadal playing tennis on water. 

“We’re continually approached with 
completely different projects, which 
means we have to think in different 
materials. Sometimes we get vague briefs 
from clients, sometimes we’ll get detailed 
engineering drawings of what they want. 
We then have to take their idea and make 
it into a physical two-dimensional reality. 
However, sometimes the skill is seeing 
when something won’t work and saying 
‘No, we can’t do that’!”

Tony has also had to be capable at multi-
tasking, sometimes working on more than 
one job at a time. The skill here, Tony 
says, comes in keeping your cool, and 
being comfortable in delegating.

ARTISITC TRENDS

While at School, Tony’s identity was 
focused around music, listening to artists 
including Elvis Costello, The Jam and 
The Cure. With Einstein’s Octopus, Tony 
has been able to work with these people 
on music videos and other projects, 
something he has greatly enjoyed. 

Tony says the best projects are working 
with clients who respect the work being 
done and are happy to experiment. “We 
worked with Prada for about four or five 
years, 20 years ago. We had three full-
time art directors and we were working 
on building large sets. We were based 
in Rome and they said to bring over the 
whole crew, all expenses paid. Sometimes 
they wanted to change things and they 
were always keen to experiment with 
ideas.” 

Tony has noticed a cyclical trend in 
fashion “Sometimes historical references 
come up from projects I worked on in the 
80s. Style goes backwards and forwards. 
We now have new ways of doing things, 
but we still sometimes borrow heavily 
from the past.”

THE IMPACT OF CH

Tony believes his time at CH had a huge impact on the individual he became. “If I’d gone to a different school, I probably would 
have ended up in the same art college in Worthing. But I would have been a completely different person. CH instilled a great 
independence in me. My time imbued me with incredible skills, including making deep friendships, resilience and communication. 
These have been an invaluable part of my character, and helped me to start and run my own company.”

“I’m usually the interface between clients like ad agencies, and construction workers. I have to be able to occupy both ‘white-
collar’ and ‘blue-collar’ worlds. I learnt at CH how to speak to people from many different backgrounds. Lots of pupils were from 
underprivileged backgrounds, but we were in a public-school system. We had to learn to speak in different languages and negotiate 
different social classes.”

“It was a more draconian system at CH in those days, but it implanted a healthy disrespect for authority, a sense of rebellion and 
camaraderie with my peer group. On one level I didn’t like it, but the School fostered the talents of mavericks.” From his recent visits, 
Tony has noticed a change in CH’s philosophy. “I can see the School is incredibly different now compared to when I was a pupil.” 

ADVICE

Tony suggests that those wanting to embark on a career in visual media should start 
with Art College, but he warns that working in creative industries is not always easy. 

“I would advise you to look at the industry and find the niche you like. There are lots of 
different ways in, like product design, tech design, fine art, and even silversmithing and 
jewellery making.“

“It’s not always ideal to be specialised either, sometimes versatility is better; so you 
don’t get pigeon-holed. You can usually move around in the industry, for example 
starting as a runner and moving to production or the art department.” 

“It’s getting more and more difficult to earn a living in the industry. The world has 
changed and working with your hands means you’re unlikely to earn massive amounts 
of money. But, don’t be discouraged and don’t give up. The good thing is that visual 
media is a young person’s industry, where those hiring are wanting to work with other 
young people their age. It’s an industry which will give bright young people a chance.”
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THE CH CAREER JOURNEY
Career guidance for young people is essential for helping them to make informed decisions about their 
futures. Christ’s Hospital’s dedicated careers programme gives our pupils information on a huge variety of 
industries and pathways. The CH careers network continues even after pupils leave the School, with the 
expansive, international network of Old Blues who come together to advise and assist each other through 
their career journeys.

A NEW APPROACH TO CAREERS

Helen-Claire Burt joined CH in 2015 as a Religious Education teacher and Head of 
Careers. Since then, she has developed a comprehensive programme of resources, events 
and careers guidance for CH pupils, with support and advice tailored to every pupil. 
In 2017, History teacher Jacob Keet (LaB, GrE 99-06) joined Helen-Claire as Assistant 
Head of Careers. With our dedicated Careers Centre opening in 2016, CH has been able 
to provide pupils with the direction and means required to start planning their career 
journey. 

The careers programme at CH aims to broaden pupils’ horizons, to keep them fully 
informed about the options available to them. Helen-Claire Burt works with Heads of 
Department, Heads of Years, the Head of PSHE, tutors and other specialists to deliver 
careers in the curriculum. CH also works with a number of partners, including COA 
(Cambridge Occupation Analysts), alongside university admissions tutors, consultants and 
other careers advisors.  

Starting in the 2nd Form (year 7), pupils are given information about which jobs relate 
to their favourite subjects. In the 3rd Form, this is expanded to pupils taking specialised 
personality tests to see what sort of jobs may suit them best - for example, pupils who 
enjoy helping people are given information about people-centred jobs. 

In the UF (year 10), pupils receive a tailored careers profile, and in the DG (year 12) they 
develop their own Higher Education profiles. This means that every pupil gains specific, 
bespoke advice, allowing them to consider all of the prospects available to them. Pupils 
are able to discuss their profiles with their tutor, to gain further insight and tackle any 
issues they may have. The aim is to develop a complete journey from when pupils join CH 
to when they leave School. 

THE MELLSTROM CAREERS CENTRE
The Careers Centre opened in 2016 fter a generous 
donation of £1.2 million from Old Blue Graham 
Mellstrom (PrepA, MdA 41-48). The Mellstrom 
Careers Centre provides pupils with a central hub 
to research careers opportunities and paths. There 
are study pods for one-to-one consultations, there 
is a magnificent lecture hall and a quiet area for 
independent learning.

JOIN THE NETWORK
You can join the Old Blues’ careers network by joining www.choba.org to mentor Old Blues, or look for careers advice.

If you are interested in coming to CH to take part in one of the School’s careers events for pupils, please email  
oldblues@christs-hospital.org.uk and let us know about your career and how you’d like to help. 

REAL INSIGHTS

Every Thursday from October to March, CH hosts a careers lunch or tea, with guest 
speakers coming to the School to speak to pupils about their industry. There is also an 
annual networking event for the DG (Year 12), an annual “Careers Speed Dating” day 
for the GE (year 11) and key-note addresses and UCAS events. In February CH hosted 
the first “All Professions Networking Eventing” for the DG, giving pupils the opportunity 
to converse with people from a range of industries, to gain insight and practise their 
networking skills. Events at CH involve guests from a range of sectors, including finance, 
charity, education, politics, law, medicine, and media. 

The School has utilised the vast network of Old Blues, who generously come into the 
School to speak to pupils about their trade and career path. It has been important to 
inform pupils that a traditional “linear” career path is not always required, with many 
people, graduates and school-leavers taking up markedly different careers to their 
chosen subject of study. 

Pupils have been able to make visits outside of School to see careers in action, including 
to the BBC and to Creative Assembly, a video-game developer in Horsham. Work 
experience is taken in the holidays, with the Careers Department producing a newsletter 
for pupils with opportunities in London and Sussex in a range of roles, including at PwC 
and pharmaceutical companies. Pupils are able to then apply directly, with CH assisting 
them with producing a quality CV and working on interview techniques. 

Opening these doors for pupils means that they are able to explore every opportunity 
fully. Speaking with their teachers and with the myriad of guests at careers events, pupils 
can ask the right questions, plan their own career path and start their journey with 
confidence. 

THE OLD BLUE NETWORK

The Old Blues’ careers network has developed with the introduction of CHOBA.org, a new website which includes a dedicated 
section for mentoring. There are currently more than 900 members who are willing to offer careers advice to fellow Old Blues, more 
than 200 who are able to review CVs, and over 100 who can offer work experience. 

Ikeoluwa Olagunju (BaA, GrE 12-17), having connected with him via the CHOBA.org directory, has been mentored by Andrew 
Yeomans (BaA, LaB 65-72). Ikeoluwa said about the mentorship: “I am currently in the process of applying for a year-in-industry 
placement and Andrew’s guidance has been helpful. His professional interests match mine, and he has edited my CV. He has given 
me lots of advice on how to progress with my career after university and he specialises in quantum computing which I found amazing 
and thoroughly fascinating. Although his company is new, he has given me advice on how to progress with my year-in-industry 
applications to ensure I stand out. He has been lovely to liaise 
with and I hope to keep in contact with him in the future.”

Andrew has also enjoyed the mentorship, saying: “I was pleased 
to be able to help Ikeoluwa, it’s great to be able to pass on 
real-life industry experience, which doesn’t always agree with the 
textbooks, to someone with enthusiasm to learn. It doesn’t take 
much time to review a CV from an employer’s viewpoint, and I 
hope that helps her gain first interviews. It’s another way to enable 
others to enjoy the advantages that I received.”

CHOBA also helps organise industry networking events, currently 
in the legal, engineering and finance industries. These events are 
held annually and give Old Blues the opportunity to meet fellow 
alumni in their industry and also gain and give advice to those 
Old Blues looking to make a start on their careers. Old Blue Finance Networking Drinks, 2018



TOM CARTER (MdA, GrW 11-18), SYSTEM DEVELOPER

I’m currently an Officer Cadet at the Royal Military Academy Sandhurst (RMAS), British Army. I studied 
Physics, Maths, Economics and Design Technology at A-Level and went on to gain a BEng (Hons) in 
Aerospace Engineering (Design) at the University of West of England. 

My time at CH had some influence on my career path. I remember there being useful field-day 
talks from external speakers, as well as speakers throughout the academic year. Furthermore, 
my time in the CCF and exposure to those members of staff who had military experience had an 
influence on my career choices. Life at CH also bore some resemblance to military life with strict 
timings, the band, a uniform - the list goes on! I enjoyed the extra-curricular opportunities available 
at CH, particularly the musical opportunities, such as the band and choir, as well as the CCF and the 
range of sport.

As I write this, I have only been on the commissioning course for only six weeks out of 44; so not much yet 
has happened. However, passing off the square at the end of week five is surely the highlight thus far. The greatest challenge 
I’ve faced was when I was initially unsuccessful at the Army Officer Selection Board. However, I attended a Leader Development 
Course which I successfully completed and which then gained me my place at RMAS.

I will commission in December 2019 into the Field Army hopefully into the Royal Artillery or Royal Engineers. After this I will 
begin the training specific to my cap badge, culminating in the privilege of commanding approximately thirty soldiers day-to-day 
at home and on operations.

My advice to current pupils would be to keep pursuing your goals despite any setbacks you might have. My resolve was 
undeterred despite being initially unsuccessful at the Army Officer Selection Board. Knowing that was what I wanted meant that 
I kept on with it. Also, I would advise keeping your options and your mind open. While at CH, it wasn’t a career I thought I would 
end up in, but here I find myself, and I am very happy to have got here.

XXXXXXXXXXXXXXXX Christ’s Hospital Old Blues Association @CHOldBluesFEATURES
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YOUNG OLD BLUES SHARE THEIR 
PATHWAYS
There are a variety of routes available to Old Blues when they leave CH. Some people choose to go to 
university, others decide to take on apprenticeships and training courses with an organisations. We spoke to 
some recent leavers to discuss the steps they have chosen.

I have been working as a System Developer since I left School last June. Through CH, I received a first-
class education that enabled me to feel comfortable not going on to university, and to instead go 

straight into a career. Furthermore, the skills that life at CH taught me, such as independence and 
organisation, have been invaluable in my career so far. After being in the education system for such a 
long time, to have a change of pace, scenery and lifestyle has been very enjoyable.

My proudest moment so far was starting my new job and beginning my career in systems 
engineering which vindicated my decision to not apply to university and instead pursue my 

aspirations in a different way.

My biggest challenge so far has been the management of the project that I am responsible for, however 
due to the skills learnt during my time with the Design and Technology department, I have been able to 

adapt to any challenges and been confident that I would be able to solve them.

My advice to current students: do not take all the opportunities at CH for granted and make the most of your time there. 
However, most of all do not be afraid to do something different from everyone else that may be difficult in the short term, but, if 
it is what you want to do it will pay off in the future. University is not the only option after CH!

I am currently studying Law at the University of Bristol, with the aim to become a solicitor specialising in 
commercial law. As a part of my Law degree, I chose to take Mandarin as an optional open unit. During 

my first year, I participated in numerous first-year schemes designed to give students an early insight 
into particular law firms and the legal practice as a whole. These ranged from two days at each law 
firm to two weeks. After my second year, I secured a vacation placement at a City law firm; this was 
a more structured and formal work experience lasting two weeks, which was also remunerated. 

I have mostly enjoyed stepping out of my comfort zone by taking on the challenge of studying 
Mandarin alongside my law modules. It has been particularly difficult at times but being able to 
understand and communicate with native Chinese speakers in “real-life” situations brings about a 

sense of pride and accomplishment which makes it all worthwhile. 

So far, my most rewarding moments have been when I was the sole annual recipient of an exclusive 
scholarship developed by a London recruiting firm and international law firm headquartered in the City. This 

included a significant monetary award, paid work experience at the law firm and continued support and mentorship throughout 
my time at university. Also, I was awarded Dean’s Commendations for outstanding academic performance, accomplishing the 
top 10% of the Law School in my first and second years at Bristol.

The most challenging aspect I have faced has been remaining focused, especially with such a long journey in sight. At times, the 
route to becoming a qualified solicitor can seem overwhelming, but I have tried to take each step as they come while keeping 
the end goal in mind. 

I’ll be finishing my degree in a few weeks’ time and look forward to moving back to London for good! Next, I will start the Legal 
Practice Course which is the final academic stage required to become a solicitor and then onto the commencement of my 
training contract. In two years’ time, I will finally be a qualified solicitor. I could only hope to continue enjoying the journey as I 
have done thus far; anything else would be a bonus.

I would advise current CH pupils to take any and every opportunity available to experience different career paths that you may 
feel even slightly interested in. Ask career questions at an early stage; either a teacher, or better yet, an Old Blue who is actually 
involved in the industry you’re considering. Navigating your way through university with an idea of what you want to do will 
undoubtedly give you a significant head start. 

I am currently a Part 1 Architectural Assistant at Brimelow McSweeney Architects in Covent Garden 
London. 

II studied Chemistry, Design Technology & History of Art at A-level. CH gave me the opportunity to 
try a variety of hobbies and skills, understanding my likes and dislikes and areas in which I excelled. 
CH also offered me a family and huge support network, something that may not be as strong at 
other schools due to the trust that is formed. I relied heavily on my friends, and spoke about most 
of my aspirations and what my future plans were.

After CH, I studied BArch (Hons) Architecture (part 1 out of 3 to becoming an architect) at 
Nottingham Trent University. While there, I spent a lot of time with my course year, and so I enjoyed 
how close we all became. I absolutely loved the level of sport and the facilities available - it’s good to 
balance uni work and downtime.

I am currently applying to study for a Master’s degree in Architecture, which is part 2 out of 3, but I am unsure whether I will start 
in September 2019 or 2020. I would love to qualify as an Architect, which requires part 3 to be completed. This is another course 
taken at university, as well as 24 months of working in industry. I am hoping this will give me a platform to begin the process of 
starting my own architecture firm and also a property development company.

I have not been working for my employers long as I only graduated in summer 2018. However, in this time I have been able to 
showcase my skills through different projects and tasks. My biggest achievement so far was providing a design for a feasibility 
study in response to a brief, which was chosen to be carried forward into development stage.

To current pupils thinking about doing Architecture, I would say to include work in your portfolio that shows your personality. I 
found that the universities I visited all spoke enthusiastically about all-rounded people who excel in their Architecture course. 
Therefore include a variety of skills that you are capable of doing - for example Nottingham Trent University enjoyed my passion 
for chemistry, which I was able to incorporate into my projects through material research.

SAM MANTON (BaB, GrE 08-15), ARCHITECTURAL ASSISTANT

RAMEEZ SATENAY-WEST (ColA, GrW 08-15), LAW STUDENT

ZAK AJJANE (PeA, GrW, 06-13), OFFICER CADET



CH produces a huge number of performances throughout the year, with community 
projects (including staff, Old Blues, parents and pupils), exam performances, and 
junior and senior productions. The Drama Department works closely with the Music 
Department for these productions, and the Art Department also sometimes assists with 
productions, with pupils working as designers.  

In the summer term, there will be an outdoor production of A Midsummer Night’s 
Dream, and the department are looking into opportunities to have an outdoor space or 
amphitheatre at CH. With the theatre undergoing essential maintenance work next year, 
the Drama Department are working on solutions for performance spaces. 

Looking at developing the Drama provision at CH, the School is considering the 
idea of touring, or creating a theatre exchange with schools outside of the UK. CH is 
also building stronger links with universities and Drama Schools to help pupils with 
applications to Drama courses in further education.
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In the UK today, cuts to funding are having an adverse effect on creative subjects. A BBC survey found that 
nine in 10 schools had cut back on lesson time, facilities, or staff in at least one creative subject, choosing 
instead to focus on core academic subjects. However, pupils could find themselves missing out on the broad 
education required to leave school as well-rounded individuals. Pupils who are able to take part in drama 
lessons learn confidence, articulacy, and pride in themselves. Christ’s Hospital recognises the importance of 
drama education, and it remains a key part of the School’s curriculum.

JOHN JOHNSON 
DIRECTOR OF DRAMA

CONNIE’S STORY

A HOLISTIC EXPERIENCE

The teaching of Drama at CH has recently placed greater attention on the full learning 
process, rather than focusing solely on the final performance. Teaching methods are 
designed to instil independence early on, so that by the time pupils reach GCSE level, 
they already have the techniques required to succeed. All pupils in the 2nd and 3rd 
Form (years 7 and 8) take Drama, with 82 pupils this year continuing to GCSE, and 17 
taking the subject at A-Level.

At CH, drama lessons are designed to inspire pupils by working in areas that they are 
passionate about and/or can relate to. The young people at CH have a vast array of rich 
and complex experiences, which often feed into their work. Recent examples of work 
explored include “The Adolescent Brain”, “Immigration”, and verbatim work on the 
Grenfell Tower tragedy. Lessons such as these allow pupils to explore their emotions, 
and express and communicate their thoughts and feelings in a safe place. 

The School benefits from a 500-seat professional theatre, which not only gives pupils a 
space to perform but also allows them to see high-quality theatre, comedy, dance and 
music, as well as a range of lectures. The theatre is staffed by a number of professionals 
from whom the pupils can learn, including Simon Ashdown, Theatre Technician, 
Debby Fitzsimmons, Box Office Manager, and Zoe Munday (ColB, GrW 00-07), Theatre 
Manager. CH has three dedicated Drama Teachers and a volunteer parent working 
in the costume department. Thanks to these talented people and their wealth of 
knowledge, CH pupils can learn about every aspect of theatre. 

“I am angered and saddened by 
meeting other Drama teachers who are 
experiencing cutting-back of creative 
subjects, particularly Drama, and 
particularly in the state sector. Whilst 
some schools may see Drama as an 
‘add-on’, I would argue that Drama at 
CH is viewed as being a central part 
of the School’s academic and extra-
curricular offering.”

Pupils also benefit from trips to the RSC, the National Theatre and the Barbican. Pupils 
who are taking Drama at GCSE or A-level rarely go longer than three weeks without 
experiencing live theatre. In addition to this, theatre companies and professional 
actors are invited to the School to work with pupils. Old Blues Roger Allam (PeB, ThA 
64-72) and Susannah Fielding (Glanville-Hearson, ColB, GrW 01-03) have generously 
held masterclasses for pupils, and recently Hugh Bonneville, star of Paddington and 
Downton Abbey, conducted a workshop for Drama scholars. Pupils are able to learn 
from working closely with these professionals, gaining advice and encouragement to 
develop their talents further.   

WHY IS DRAMA EDUCATION IMPORTANT?

Director of Drama John Johnson explains the impact of a Drama education on young 
people. 

“Pupils studying Drama are able to develop their confidence, social skills and ability to 
self-reflect. I feel that Drama can help pupils build up skills that transcend the stage and 
help in all areas of life, creating resilient and global citizens who see the bigger picture 
of working with others in collaboration and towards a shared goal. 

For me, pupils learning Drama is not necessarily about just being ‘in the spotlight’. Of 
course, this is a part of the experience, but there are greater powers at work than simply 
the ability to stand up in front of an audience.”

Connie is currently in GE (Year 11) and is studying Drama at GCSE.

“I chose Drama GCSE partly due to my commitment as a drama scholar but also because 
the actual GCSE course is very interesting and includes opportunities to act from script as 
well as direct and devise your own pieces. I enjoy the versatility of our lessons. Sometimes 
we go to the classroom and practise play analysis and work through exam techniques. 
Other times, we are spread all over the department rehearsing for various GCSE 
components.

The teachers in the Drama Department have helped me greatly. Not only are they able 
to aid me with my rehearsal process, but also they provide me with confidence and 
motivation as I work my way through the GCSE course. The Drama Department are a 
wonderful group of people who give so much to their pupils, and we would be lost without 
them.

Drama has helped me with teamwork. In Drama, you are often working with a group and 
you really learn how to co-operate and create with others in productive and positive ways. 
It also allows you to gain a broader perspective on life. You are often putting yourself in someone else’s shoes, and this helps me 
to understand other people’s point of view and makes me a more tolerant and understanding person as I have learnt about other 
people’s struggles through acting.

Performing has always been a part of my life. Before CH, I was a member of the Danish School of Ballet and had less than a week to 
learn a piece to perform at the Royal Danish Theatre in front of many people. Luckily, I managed to pull through! In my second form 
at CH, I was a narrator in James and the Giant Peach. This was a challenge for me as it was a large speaking role, and I wasn’t very 
suited to energetic and excited characters. That performance helped me develop as an actor and learn how to adapt to different 
styles. 

Having access to the theatre is an amazing help, and I don’t know where I’d be without it during my rehearsal processes. It helps 
because it gives me the ability to feel professional and brings me confidence in my acting. The theatre is literally the heart of the 
Drama Department and provides a great sense of belonging to many.

I have too many plans for the future! I definitely want to study History and write. I would like to become a playwright and direct as well 
as write screenplays. I also plan to publish academic papers on social matters and historical events. Nonetheless, Drama will always 
play a big part in my life thanks to CH.”

HOW CAN YOU HELP?
You can help support the vital 
refurbishment of the theatre and help 
CH continue to provide top facilities 
for Drama students. Contact the 
Development Department for more 
information:

Phone: 01403 211293

Email: development@christs-hospital.      
org.uk

INSPIRING INDIVIDUALS

Overall, Drama education at CH continues 
to grow as a rich, diverse and varied 
subject. Pupils who study Drama are 
moved and excited about the world. They 
learn essential life skills, such as resilience, 
creativity and team work. The Drama 
provision at CH is a necessary part of the 
curriculum, inspiring and developing our 
young people into mature individuals.  
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TIME CAPSULE
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A BRIEF GUIDE TO CH SLANG
Christ’s Hospital has always had a rich and colourful language, which has developed and progressed over the years. Below 
is a small selection of words and phrases from the past 250 years, many of which are still in use today. 

ALABASTER BOXES 
Brown paper rolled into sticks and tied with string. Used as weapons, primarily for hitting others on the head. 

BFDs
Big Friendly Deps, to refer to Deputy Grecians (year 12).

BLACK JIMMY 
A medicine, black in colour. Said to be “revolting to the states and having dire results on the bowels”. All visitors to the infirmary 
in London in the 19th century were treated with this draught, whatever their ailment may have been. 

BROADIE
The broad girdle with silver buckles worn by pupils from LE (year 9) onwards. The narrow girdle worn in the 2nd and 3rd Form 
(years 7 and 8) is replaced by the broad girdle and a buckle is awarded in LE. Other buckles are awarded as prizes and to House 
Captains. Some pupils wear several; their own and those of Old Blue family members. 

CATS 
Specially trained choir boys.

CAVE (pronounced ca-vee)
Called as a warning that someone is coming, from the Latin “cave”  
“to beware”.

CRAB, FLAB and MUCK
Bread, butter and jam

CROCODILE SPEW 
Onion sauce. Originated from Hertford in the 19th century.

DAB 
A clever pupil, an expert.

FUNKING-MONDAY 
The first Monday after the holidays.

GAG
Meat. Old Blue Charles Lamb described it as “the fat of fresh beef boiled”. 

HOG’S WASH
Soup. Originated from Hertford in the 19th century.

HOUSEY (also, HOUSIE)
Christ’s Hospital. Origin unknown. Possibly derived from the  
Boarding Houses. Used to speak of the School, the uniform  
(Housey Coat, Half Housey) and as a toast.

KIFF and KIFF BOWL
Tea and the bowl to drink tea from in place of cups or mugs.

LAV-ENDS
Bathrooms at the end of the dormitories.

MASH
A school friend.

NURSEMAIDS
Pupils, generally in the year above, who are designated to assist 2nd Formers upon their arrival in the Boarding House. 

NURSEMAID’S DUES
Informal fee-structure levied by assigned buddies of Squits (2nd Formers), generally in the form of tuck.

PAWNING
The act of licking a piece of cutlery to reserve it for one’s own use. 

QUIS / EGO
To ask if anybody wants something “Quis?”. The recipient would reply “Ego”. From the Latin “Who wants?” “I do”. Pupils 
sometimes trick others by calling “Quis?” without showing or saying what they are offering.

SCRAPE
The practice of clearing up your tray after a meal in Dining Hall. Also used to refer to someone lucky, e.g. “They are such a 
scrape.”

SICKER
The infirmary.

SKIFFAGE
Food waste.

SKIFFAGE PIE
A flan made up of vegetable leftovers on pastry.

SLOSH
Boiled rice, rice pudding.

SPADGING
The act of walking abreast in line, holding the girdles of friends in the line.

SPRIM
An ammonia-based liquid use to clean stains off of uniforms. 

SQUIT
A new pupil, usually 2nd Form (year 7).

STICKY ONE STILL
A difficult or baffling situation.

TAFFS 
Potatoes.

TOYCE
A desk set up in the Day Room with or without a curtain for private study, and doing Prep.

TRADES
Chores done in the House or Dining Hall. Included sweeping, setting the table, picking up litter, serving food, etc. 

TUCK
Sweets and other food bought from the tuck shop.

TWIG 
To get into trouble. 

ZOB
To use a PC; to play computer games.

CONTINUE THE 
CONVERSATION
Do you know any of these words by different 
definitions? Did we leave out something 
important? Let us know via the CHOBA social 
media pages: @CHoldblues on Facebook and 
Twitter.



MAY
OLD BLUES’ DAY 18 May, Christ’s Hospital, 10.00am-4.00pm
A day of fun activities at CH for all Old Blues, family and friends. 

HELLO HERTFORD!, 18 May, Christ’s Hospital, 10.30am-12.30pm
A reception for Old Blues who attended CH in Hertford.

40 YEARS ON REUNION LUNCH, 18 May, Christ’s Hospital, 1.15pm-3.30pm
For leavers of 1978 and 1979. 
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DATES FOR YOUR DIARY
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EVENTS ROUND-UP

EVENTS

Lord Mayor’s Show
November, London

The People’s Procession

November, London

Founder’s Day Dinner 

October, London

20 Years on ReunionOctober, London

CHOBA Carol Concert

December, London

Our events are a great way 
for you to stay in touch 
with Christ’s Hospital.

Here are just some of the 
highlights from the last 
six months and a taster of 
events to come.  

65+ Years on ReunionOctober, CH

Remembrance Sunday
November, CH

Tony Ray-Jones Photography 
Competition

November, CH

5 Years on ReunionNovember, London

For a full list of events including those in your local area, to book tickets, or to get help with your own alumni 
event, visit https://choba.org/event, email oldblues@christs-hospital.org.uk or call 01403 247619.
For all events marked * please contact the Theatre Box Office on: 01403 247434 (Monday to Friday, 9.30am 
- 12.00 noon, term time only)

JUNE
50 YEARS ON REUNION, 6 June, Christ’s Hospital, 12.00pm
For leavers of 1968 and 1969

OLD BLUES’ TOUR, 20 June, Christ’s Hospital, 1.00pm-4.15pm
An opportunity for Old Blues and their guests to visit the CH site during term time.

PARENTS’ DAY, 23 June (TBC), Christ’s Hospital, more details coming soon
A day for families of current pupils to come to the School.

30 YEARS ON REUNION 4 April, Keeper’s House, London, 6.00pm
A drinks reception for leavers of 1988 and 1989.

OLD BLUES‘ TOUR, 25 April, Christ’s Hospital, 1.00pm-4.15pm
An opportunity for Old Blues and their guests to visit the CH site during term time.

West Side StoryNovember, CH

All Professions Networking Event
February, CH

® CliveTotman

AUGUST
5 YEARS ON REUNION, 29 August, London, 6.00pm
A drinks reception for leavers of 2013 and 2014.

APRIL



XXXXXXXXXXXXXXXXOld Blues CHOldBlues

SHARE YOUR NEWS TODAY!
Let us know what you’ve been doing and celebrate your 
successes. Email us at oldblues@christs-hospital.org.uk or join 
the conversation on Twitter and Facebook @CHOldBlues
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OLD BLUE 
NEWS

NEWS

WELCOME TO THE NEW CHOBA CHAIR
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OLD BLUES’ DAY 18 MAY 2019

OLD BLUES’ DAY MARKET - HANDMADE BY OLD BLUES

Mark your calendars! This year’s Old 
Blues’ Day will take place on 18 May 2018. 
Once again, we have a jam-packed day 
planned for you to attend the School 
with your friends and families. There will 
be giant lawn games outside Lamb and 
Barnes, a photo booth for you to take a 
memento of the day, plus an opportunity 
to visit the boarding houses.

Pupils will be busking in the Avenue, 
collecting money for the Grecians Gift. 
You’ll also be able to watch Band parade, 
as well as CH sports fixtures. 

Coinciding with Old Blues’ Day will be 
the 40 years On Reunion lunch, a pre-
booked event for Old Blue leavers of 1978 
and 1979. Plus, we will be holding ‘Hello 
Hertford!’, a pre-booked reception for all 
Old Blues who attended Hertford.

We look forward to welcoming you all 
to the School in May. While registering 
for the day isn’t necessary, it does help 
us to plan for refreshments and security 
purposes if we have an idea of who will 
be attending. You can register using the 
enclosed flyer, or online at choba.org.

We need YOU!

A new feature for this year’s Old Blues’ 
Day will be the Old Blues’ Day Market; 
a selection of stalls selling items that 
have been “handmade by Old Blues”. 
This can be anything from jewellery to 
embroidered items, pots to jams and 
chutneys (but no tobacco or alcohol-
based products).

If you hand-make anything which you 
regularly sell on a small scale and would 
like to register your interest in being one 
of our Old Blues’ Day Market stallholders, 
please contact the CHOBA office on 
oldblues@christs-hospital.org.uk for more 
information.

© Interscope Records

Congratulations to Alexander 
Shuckburgh (ThA 93-00) who, 
as co-writer, was nominated for 
an Oscar for best original song 
“All the Stars”, by Kendrick 
Lamar and SZA, which was 
featured in Black Panther.

Congratulations to Mark Ainsworth-
Smith (MaA, LaA 79-85), a consultant 
pre-hospital care practitioner for the 
South Central Ambulance Service NHS 
Foundation Trust, who was awarded 
an MBE in the New Year’s Honours for 
services to emergency care and major 
trauma.

© Crown Copyright 

Jonathan Scott (Prep A, 
ColA 59-69), a zoologist, 
wildlife photographer 
and television presenter, 
has a new series of 
Big Cat Tales airing on 
Animal Planet/Sky. The 
series was filmed over 
10 weeks in the Maasai 
Mara in Kenya. You can 
find the series on your 
catch-up service. 

Robert Fabbri (MaB, MdB, PeA 
72-79) has recently published his 
eighth book in the Vespasian series. 
Robert read Drama and Theatre at 
London University, and has worked 
in film and TV for 25 years as an 
assistant director. He has worked 
on productions such as Hornblower, 
Hellraiser, Patriot Games and Billy 
Elliot. His life-long passion for 
ancient history inspired him to write 
the Vespasian series. 

Stuart Whittingham (MdB, GrW 05-12) 
has joined Gloucester Cricket Club after 
Sussex agreed to release him from his 
contract. Stuart, who has played four one-
day internationals and three T20 games 
for Scotland, has agreed a three-year 
deal with the club.

Congratulations to Sir John Daniel (PrepA, MdA 52-61) who has been awarded the 50th anniversary 
medal of the the Université du Québec (UQ). To commemorate its creation in 1968, the UQ system 
conferred 50 medals on its pioneers, five for each of the ten member institutions. Sir John received his 
medal in Quebec City from the Université TÉLUQ, where he was a member of the founding team from 
1973 to 1977.

Cathy Phelan-Watkins, widow of Civil 
Society Media founder and Old Blue 
Daniel Phelan (BaA, ColA 68-75) has 
published a memoir of her time with 
her husband titled On a White Horse. 
The book has also been documented 
in a film After Daniel. 

CHRIST’S HOSPITAL MERCHANDISE
CHOBA has a great selection of CH merchandise available to purchase. 

Items available: 

3D Crystal CH Keyring (pictured)    £9.99
CH Paperweight (pictured)    £10.99
CH Travel Cup (pictured)     £5.99
CH Shield Cufflinks (pictured)    £15.99
CH Silk Striped Tie (pictured)    £18.50
CH Shield Lapel Pin     £6.99
King Edward Notelets (pack of 10)   SALE £2.00
Statuette of Housey Girl     £99.99
Christmas Cards - CH Altar (pack of 10)   £3.49
Christmas Cards - Candles in Chapel (pack of 10)  £3.49
Christmas Cards - Housey Buttons (pack of 10)  SALE £1.00
Christmas Cards - Housey Snowmen (pack of 10)  SALE £1.75

You can shop via the website at  
www.christs-hospital.org.uk/Old-Blues and clicking “Shop”,  
or contact the CHOBA office on 01403 247619 or email  
oldblues@christs-hospital.org.uk.



A splendid evening was enjoyed by the 125 Old Blues and guests who gathered at the Ironmonger’s Hall last October to celebrate 
our Founder’s birth. The increased number of younger Old Blues dining was a noticeable feature, and all Stewards hope this welcome 
trend will continue.

“We look forward to Founder’s Day Dinner every year. It is a great event that provides an opportunity to catch up with a wide range of 
Old Blues and staff, and reminds us what a special school we were lucky enough to attend and remain connected to.”
Laura and Helena Bewick (BaA, GrE 02-09; ColB, GrW 07-13)

“Since leaving CH, I have attended three 
Founder’s Day Dinners. It is a fantastic 
opportunity to meet, socialise and network 
with Old Blues, teachers and friends of CH. 
It is always a grand occasion, full of pomp 
and circumstance, but also of great joy and 
celebration. I hope to attend again this 
year.”
John Olatunji (MaA, GrE 10-12)

“The 2018 Founder’s Day dinner was 
thoroughly enjoyable. You cannot fault 
the location, food and speakers, but what 
separates it from other events is that it is 
the perfect excuse to catch up with old 
friends.”
Mustafa Regec-Noor (PeB, PeA,  
GrW 97-04)

The Stewards of Founder’s Day Dinner are 
pleased to announce this year’s dinner will 
be held, again, at the Ironmonger’s Hall, 
London EC2Y 8AA on Friday 11th October 
2019 from 6.30pm with David Farrington 
(LaB 56-63) as Chief Steward.

The Chairman for the evening will be 
Greg Andrews (Clerk, 2013-18), and the 
Responder will be Nana Sarfo-Bonsu (LHA, 
GrE 11-18).

Invitations for the evening will be 
distributed by email in mid-July. Because of 
complications, (currently being addressed), 
caused by the Data Protection and GDPR 
Acts, these invitations will not reach those 
who have not actively consented to receive 
emails from Christ’s Hospital. 

Anyone in such a position can rectify the 
situation by either providing the CHOBA 
Office with such consent (before end June, 
via oldblues@christs-hospital.org.uk) or 
by contacting the Honorary Secretary to register an interest in attending the dinner. At present, any non-Old Blue Governor wishing to 
attend (and all are most welcome) should also contact John Williams at either 2 Churchgate House, Headley, Hants, GU35 8PW or via 
jdw.wor@btinternet.com 

David looks forward to seeing as many of you as possible at this year’s dinner.

XXXXXXXXXXXXXXXXOld Blues CHOldBlues
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NEWS

OLD BLUE SPECIAL RECOGNITION AWARDS 

REMEMBERING
Gwendoline Abbott (4s 41-47)
David Allen (PeB 48-54)
David Baker (LaA 38-45)
Tom Bennett (MaB 47-52)
Shaun Buckley (ColB 52-58)
David de Mattos (PrepB, BaA 33-40) 
Rowan Emberson (PrepA, ColA 51-59)
Phillip Endacott (LHA, ThA 79-85)
Elizabeth Evans (8s 53-60)
Graham Fryer (BaA 53-60)
John Goodwin (LaB 32-37)
Roger Grayer (BaB 43-49)
Harold Haynes (LaB 35-41)
John Jacobs (MdA 51-59)
Peter Jeffery (PrepA, ThB 47-56)
Adrian Judge (PrepA, LaB 55-63)
Christopher Kemp (LaA 42-47)
John Kennedy (MaA 41-49)
Sophia Koveos (BaA 90-97)
Ian Laing (BaB 34-41)

David Lowings (Prep B, LHB, ColA 65-73)
Keith Mackness (ThB 49-55)
Jeffrey Mayhew (Former Staff, Director of 
Drama)
John McNamara (MdA 44-49)
Peter Neal (MaA 36-44)
Philip Orton (ColB 60-67)
Leonard Pearcey (LaB 48-57)
Anne Roques (6s 32-38)
Tito Saunt (née Stileman, 6s 46-64)
Elizabeth Slade (née Harrison, 5s, 7s 49-58)
Rosemary Stacey Waddy (née Cox, 8s 57-63)
(John) David Swale (Former Staff 53-61)
Edward Timms (ThA 46-56) 
Francis Tutt (MaB 35-43)
David Urquhart-Pullen (PeB 42-48)
Elizabeth Villet (née Crookes, 4s 54-60)
Brian Waters (MdA 77-84)
Barry Willis (LaA 34-42)

Christ’s Hospital extends sincere condolences to the friends and families of those listed below who have recently passed away. 

OLD BLUE MEMORIES

Find links to full obituaries 
for Old Blues online at: 
www.christs-hospital.org.
uk/old-blues/obituaries

If you would like to let 
us know of an Old Blue’s 
recent death please 
contact:
oldblues@christs-hospital.
org.uk

FOUNDER’S DAY DINNER 2019

OBSRAs2019

FOUNDER’S DAY DINNER 2018

NOMINATIONS NOW OPEN
Through the Old Blue Special Recognition Awards (OBSRAs), Christ’s Hospital celebrates and formally 
recognises the achievements of alumni who have made outstanding contributions to the School, as well as 
the wider community. 

The OBSRAs will be awarded in a special School assembly for Grecians and Deps in the Michaelmas Term, with an aim to inspire 
and motivate current students to stay connected to CH, to excel at school, in their future careers and in their communities. With this 
in mind, winners will be asked to speak on receipt of their Award about their achievements and to share their experiences. Award-
winners will be invited to bring up to two guests to the ceremony and join them afterwards at a brunch with the Headmaster.

Award Categories:

• Career Success Story: An Old Blue who has had success or has experienced a major achievement in any area within their career or 
field of employment.

• Commitment to CH: An Old Blue who has demonstrated ongoing commitment to CH in a voluntary capacity / has shown 
commitment and enthusiasm for CH’s mission and acts as an ambassador to promote CH and inspire students, other alumni and 
members of the CH community / through philanthropy.

• Young Achiever/ Rising Star: An Old Blue under the age of 35 who has demonstrated early career or personal achievements and 
is an inspirational role model for current students and young alumni.

• Community Impact: An Old Blue who has made an impact within the local or international community through pro-bono or 
voluntary work.

For full details on eligibility criteria and how to nominate, visit 
www.christs-hospital.org.uk/old-blues/old-blue-updates/old-blue-special-recognition-awards-2019 
or contact the CHOBA office on 01403 247619 or email oldblues@christs-hospital.org.uk

Nominations close on 14 June 2019

Founder’s Day Dinner 2018



MORE CH NEWS
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CH News is a termly publication 
highlighting the latest CH 
achievements and activities. To 
download the latest issue, please 
visit: 
www.christs-hospital.org.uk/
information/publications

XXXXXXXXXXXXXXXX
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Christ’s Hospital Old Blues Association @CHOldBluesLATEST DEVELOPMENTS

OLD GIRLS SUPPORT NEW PUPILS AT CH

CH has recently made efforts to reach 
out to academies in Margate and the 
surrounding area, to promote the School 
to pupils there who may benefit from a 
CH education. 

This area has been ranked in the top 10% 
most deprived regions in England. By 
raising awareness of CH to young people 
in this region, the School can provide full 
and high-level bursaries to those who 
need it most. In doing so, CH can further 
its mission to be a leading agent for 
social and economic progress in the UK, 
transforming the lives of young people 
through education. 

A number of pupils from the Academies 
have undergone the application process 
and have been offered places at CH to 
start in September. We look forward to 
welcoming them to the School. 

This article is a call to all female Old Blues who might have 
a young relative who would benefit from a Christ’s Hospital 
education. Nearly 20 years ago, the Christ’s Hospital Old 
Girls Association (CHOGA), led by Kerren Simmonds (2s 
57-66) and Valerie Hill (2s 44-52), started raising money to 
fund Donation Governorships for the descendants of Old 
Girls. Their objective was to enable former pupils, keen 
to give something back to CH, to create a tangible link 
to Horsham, by supporting a place for a relative of one of 
their contemporaries. 

The scheme has been very successful, with five 
presentations so far. Valerie Hill has acted as governor for 
three girls. Mary Rendle (LHB, GrE 00-07) is now a solicitor, 
serves on the Old Blues’ Legal Advice Committee and is a 
governor herself on behalf of the Blue Fund. Lydia Seeley 
(LHA, GrE 09-16) is at veterinary college and Tora is still at 
School, in LE (year 9).

Pictured is former Hertford Headmistress Elizabeth Tucker 
with the two CHOGA Presentees for whom she acted 
as governor. Both Presentees are daughters of Hertford 
Old Girls, Caron Garrod (2s 76-79) and Juliet Kleinsmiede 
(née Bond-Taylor, 5s 77-84). Elizabeth was thrilled that 
her first Presentee, Georgia Garrod (BaA, GrE 04-11), ended her school career as Band Captain, and is equally proud of her second 
Presentee, Lottie Medhurst (BaA 11-16), who left CH after GE to pursue her interest in acting. She is still in touch with both girls and 
their mothers.    

The good news is that two additional Donation Governorships are already funded, with funds still being raised for a third. These 
Governorships are open to the descendants of female Old Blues, whether they were educated at Hertford or Horsham - children, 
grandchildren, nieces and nephews will all be considered. 

Children have to meet the entrance criteria, and fees are means tested in exactly the same way as for other entrants, but for some 
children, the support of a governor can make a big difference to their life at school. From the School’s perspective, the generosity of 
Old Girls in helping to fund these places is greatly appreciated. 

If you would like more information about eligibility for CHOGA governorships, please contact Miriam McKay, a designated CHOGA 
governor, at miriam.mckay@gmail.com. If you know someone who is already planning to apply, please ask them to make sure that 
they state their connection to an Old Girl on their application form, so that they can be considered for this support.  

Old Blue Robin Clarke (BaA, ColA 73-80) is offering 
to write standard Wills for free for those who are 
leaving a legacy to CH. Old Blues who need a more 
advanced solution will receive a discount by the 
cost of a standard (basic) Will. 

Through Bluecoat Wills & Trusts, Robin and his 
team can provide specialist advice on Wills. Their 
wealth of knowledge combined with access to the 
legal expertise of a leading UK law firm to deliver 
the very best estate-planning solutions. 

In 2018, Christ’s Hospital received more than £3 
million in legacy donations from 29 benefactors. 

We’re incredibly grateful to all those who remember CH in this way, and we are 
honoured that people choose to leave a bequest to the School alongside their loved 
ones. 

Thanks to these supporters, CH is able to offer more young people the opportunity of 
a CH education. More than £17 million was given in bursary support to our pupils last 
year; more than any other UK school. Everyone who leaves a legacy to CH in their Wills 
is helping the School to transform the lives of young people. 

Currently over 630 people have pledged to leave a legacy to the School. Each individual 
is part of our 1552 Society and is invited annually to a range of events, so that we can 
thank them for their generous gift.

If you are interested in leaving a bequest to CH and would like to talk to Robin and his 
team about getting a Will written, contact info@bluecoatwills.com or call 01273 839533.

OLD BLUE OFFERS FREE WILLS

WHAT HAVE YOU GOT COOKING?
The current kitchen at CH was constructed as a temporary measure nearly a decade ago 
and is at the end of its working life. The new facility currently under construction will be 
able to meet the School’s needs and be sustainable for decades to come.

Work started in March 2018, and the catering facility is on track to be completed for 
the start of the Michaelmas term this year. The building will house the new kitchen and 
also the Food and Nutrition Department, providing a permanent, well-equipped and 
modern setting for pupils’ education.  

You can watch the construction progress via timelapse videos on the Christ’s Hospital 
YouTube channel: search “Christ’s Hospital Catering Facility Timelapse” on YouTube.Thanks to 473 Old Blues, parents and other friends of 

CH, we are less than £15,000 away from reaching our 
third Blue Fund target of £210,000 to fund another pupil’s 
seven-year education and boarding at the School. 

This means we are on track to welcome our third Blue 
Fund pupil to CH this September. Our first Blue Fund 
pupil, Tom, is now in the 3rd Form (year 8) and our 
second Blue Fund pupil Tegan is currently in the 2nd 
Form (year 7). Both pupils have been able to explore 
the opportunities available at CH, which they would 
otherwise not have been able to access. 

The Blue Fund has been a huge success, and we are 
extremely grateful to all Blue Fund donors who have 
made gifts over the years. The Blue Fund was launched 
in 2015 and since then over 1,300 individuals have 
contributed, co-operatively raising funds for these young 
people to receive the benefits of a CH education. 

THIRD BLUE FUND NEAR TO REACHING TARGET

CH EXPANDS 
THE CHARITABLE 
MISSION



STAY CONNECTED
T: +44 (0)1403 247619
E: oldblues@christs-hospital.org.uk
W: www.choba.org | www.christs-hospital.org.uk
Christ’s Hospital, Horsham, West Sussex RH13 0YP

Registered Charity Number 306975

Christ’s Hospital Old Blues’ Association

@CHOldBlues

Christ’s Hospital Old Blues

CHOldBlues

KEEP IN TOUCH

Keep your details up-to-date  
to receive the latest news, invitations  

and publications.

Contact: 
oldblues@christs-hospital.org.uk

FIND YOUR FRIENDS

Staying in touch with CH friends  
or tracking down those who you have 
lost touch with has never been easier. 
Our Old Blue Portal online helps you 
to connect with fellow Old Blues and 

share your news. 

Visit:  
www.choba.org/networker

JOIN OUR NETWORK 

Our Old Blue community stretches 
across the globe. Join your local 

section or business group to network 
with other Old Blues and attend 

events.  

Visit: 
www.choba.org/groups

MAKE A GIFT

Donations of all sizes offer more 
young people the life-changing 
opportunity of a CH education. 

Visit: 
www.christs-hospital.org.uk/ 

support-us/donate-now

GET INVOLVED

Come back to CH to give a talk, 
join our careers network to offer 
advice to pupils and Old Blues, 
or help organise events - there 
are plenty of ways to keep your 

links with CH. 

Contact: 
oldblues@christs-hospital.org.uk

THE OLD BLUE NETWORK

Whether you’re an 
Old Blue, parent or 

supporter of CH, there 
are many ways to 

keep in touch and get 
involved:

EDITOR
Jo Squires, Acting Engagement Manager

CHOBA PUBLICATIONS LIAISON
Bridget West (née Dray)
(7s, ColB 84-91)

CHOBA MANAGER
Gina Skillings


