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Journey to Being an Orthopaedic 
Surgeon in Canada

FEATURES

Old Blue Dr Obi Jude Nzeako (LaA, GrE 97-04) is a trauma and orthopaedic surgeon who seeks to widen 
access to the world of medicine and surgery. He also provides inspiration and motivation, tips and tutorials 
on social media. Obi has more than 30,000 followers on his YouTube channel and Instagram. We asked him 
about his career journey and how he balances his career with his creative activities on social media. 

What inspired you to practise 
orthopaedics?

At medical school I felt lost initially. I 
was worried that I had chosen the wrong 
field. I enjoyed sports, interacting with 
people, being creative through music, 
video creation and photography. I was 
assigned to a plastic surgeon’s team, and, 
for the first time at medical school, I felt 
genuine inspiration. His day was spent 
working and interacting with other skilled 
healthcare workers. They developed 
strong relationships and through this, 
served people in a way that I had never 
seen. 

In my final year, I applied to Yale University 
for elective rotations; it was there that 
I discovered trauma and orthopaedic 
surgery. It’s all about restoring function: 
getting athletes through injury and back 
to competing, young people through 
pain and loss of function and back to 
work, and elderly people out of pain and/
or back to independence. It combines 
analytical thinking with maths, physics, 
engineering and a touch of creativity. As a 
surgical specialty, I witnessed just how big 
an impact it was having on people’s lives. 
At Yale, I was sold, and dedicated my 
career to orthopaedic surgery.

Why Canada and how did the path you 
took lead you there?

I went to the University of Manchester 
(at the time, Keele School of Medicine), 
then completed my postgraduate surgical 
training in London. Training took ten 
years and involved lots of very tough 
exams, late nights and travelling all 
over Europe for professional courses or 
international meetings. It was an exciting 
time with never a dull moment. I then 
wanted another challenge, and to travel, 
to learn and bring something back to 
offer the UK health service. So I applied 
to the University of Toronto Orthopaedic 
Surgery Fellowship programme, and here 
I am. My sub-specialty interests have been 
in complex trauma and upper extremity 
(shoulder, elbow, hand and wrist). 

What is a typical day like for you? 
How has your work been affected by 
Covid-19?

The days vary hugely. I work at a 
downtown hospital currently specialising 
in trauma and upper-extremity surgery. 
I will usually be at the hospital by 7am. 
The resident doctors have teaching case 
discussions (now virtual). It’s a great time 
to have some much-needed coffee and 

discuss cases with other surgeons. If it’s 
an operating day, I’ll be at the operating 
room by 7.30am. If it’s trauma cases (i.e. 
not pre-planned), we may not find out 
what surgeries are planned for the day 
until that morning. But usually we know 
the night before. 

Orthopaedic trauma involves mainly 
fixing broken bones. Occasionally, we 
will operate in conjunction with plastic 
surgeons. Elective surgery involves joint 
replacements, keyhole procedures, 
procedures for sports injuries or arthritis. 
There is always a lot happening in 
hospital. The day will also involve 
supervising and teaching medical 
students and resident doctors. 

Covid-19 has definitely slowed down 
surgery, with additional measures now 
in place. For months, most non-essential 
surgeries were either postponed or 
cancelled. Many clinic appointments 
were held over the phone. Exams were 
cancelled and training was significantly 
interrupted. Many staff were redeployed 
to critical-care units and emergency 
departments. In Canada, the hospitals 
dealt with it brilliantly. Elective surgery 
has recommenced and we are slowly 
getting back to normal.

What do you enjoy most about your 
career?

I love working with other motivated and 
dedicated people. I love learning new 
techniques. I love being in the operating 
room and using what I have learned and 
trained for to change people’s lives and to 
help them through what is usually a very 
difficult time. But what I love the most is 
at the end, when patients have recovered 
and are back doing what they love doing, 
whether it’s sports, looking after family, 
being in the board room, teaching, 
putting out fires, flying aeroplanes, 
planning events etc. 

I love that every day we are helping 
regular people to get back to their lives: 
patients come back to clinics with photos 
of them dancing on a boat in South Africa 
at their wedding because you fixed their 
ankle; an elderly lady shows you she can 
now walk independently and look after 
herself at home because you replaced her 
arthritic hip. It’s rewarding beyond words.

What motivates you to achieve 
excellence?

It dates back to my time at school: 
mediocre was never an option. I think that 
the culture of achievement inspired me to 
be counted. I have an outwardly relaxed 
persona which can be deceiving, and 
believe what you like about prejudice, 
but being of African heritage presents a 
very complex playing field. So, I had to 
be my own cheerleader. I had to believe 
in myself through all the assumptions. 
I developed an aggressive passion for 
excellence, a desire to make a difference 
and a resolve to disrupt the status quo 
and be seen. I just want a seat at the 
table, and numbers don’t lie; for me to 
achieve that, excellence is the only way.

What have been the biggest challenges 
in your career? 

Finding a balance: long hours, studying 
for exams, research, projects, training 
courses etc., and being a spouse, father, 
son etc. Many surgeons struggle with the 
work-life balance, although I think it’s a 
lot better now and the hours are a lot less 
than our predecessors.  

“It’s all about restoring 
function: getting 
athletes through injury 
and back to competing, 
young people through 
pain, loss of function 
and back to work, and 
elderly people out of 
pain and/or back to 
independence”

“I love being in the operating room and using what 
I have learned and trained for to change people’s 
lives and to help them through what is usually a 
very difficult time” 

Obi has established a huge following on social media. Providing motivation, insight, 
tips and tutorials, he aims to widen access to the world of medicine and surgery.

What’s next for you?

Long term, my career is in the UK. I’m 
currently looking for a consultant position, 
and then look forward to building a 
practice that both serves people and 
inspires others to chase their dreams.

What advice would you give pupils and 
Old Blues who aspire to follow a similar 
career path?

Believe in yourself. It sounds like a cliché, 
but if you whole-heartedly commit 
yourself to something, and are willing 
to do whatever it takes, despite what 
people may think about you, you will find 
a way. Whenever I have faced self-doubt, 
I remember my role models, I remember 
the people who inspired me and I 
remember that I am capable.

How do you make time for it all? 

I am still trying to learn this. As the 
channel has grown there is more pressure 
to produce high-quality content more 
frequently, which I do mainly at weekends, 
evenings, days off. When you love what 
you do it doesn’t feel like work, but, if it 
ever does, I may consider outsourcing 
some of the editing. I don’t want to be 
restricted by hours in the day. I want to 
keep bringing out inspiring content.

Can you explain a little more about 
your vlog?

When I completed my final exams, I 
wanted to get creative again – shooting 
video was always a hobby. Initially, I 
created a YouTube channel to share 
videos with friends and family. Interest 
grew and it snowballed. Young people 
were moved by the stories and inspired 
to go at life with the same commitment. 
I then created videos that people 
requested, and I realised that I was 
building an audience. 

Now, my motivation is to widen access 
to the world of medicine and surgery. I 
want regular people to see it as a viable 
option. I share information that I wish was 
available when I started. I try to make it 
entertaining, so that it’s also enjoyable 
to watch even if you don’t want to be a 
surgeon, but are just interested. Many of 
the principles I talk about, such as belief 
in self, are relevant whatever you want to 
do.

I love sharing other people’s stories in a 
mini-documentary style. In the next phase 
of the channel, I hope to bring some 
truly remarkable people to light. They are 
incredibly inspiring people whom I have 
met all over the world. 

Follow Obi Jude Nzeako 
on his YouTube channel 
Dr Jude and on Instagram 
@drjude_ for inspiring 
content on the world of 
medicine and surgery, 
with tips, tutorials, and 
advice. 
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The Future of Teaching and Learning 
at CH 

FEATURES

We were delighted to welcome back pupils in September after much planning and hard work to ensure 
that everything is safe in these unusual times. As we get back to a new normal, we spoke to Edward 
Hatton (MaB, MdB 92-99), Director of Teaching & Learning, to reflect on how the past disruption of the 
coronavirus pandemic can help us define what the future of teaching and learning will look like at CH.

Like many schools, CH did its absolute 
best during the lockdown to develop 
remote teaching strategies and to 
continue to deliver a solid education for 
pupils. Both pupils and staff adapted 
brilliantly to new ways of learning with the 
integration of Microsoft Teams, OneNote 
and Forms among other products being 
crucial to support this. Now that pupils 
have returned to school, CH is continuing 
to embrace these creative solutions to 
meet the Covid requirements, to give 
opportunities for “blended learning” 
and to allow pupils to access high-quality 
lessons from home or anywhere else in 
isolation, if necessary. 

Edward Hatton, Director of Teaching and 
Learning, said: “Technology has stepped 
into the breach, and will continue to 
play a key role. We are always evaluating 
new tools and possibilities to enhance 
the teaching and learning experience, 

but it is very important that it is that way 
round. Teaching and learning is the goal, 
technology is just a tool that we must 
make productive use of while ensuring 
it is not a distraction. Ultimately we have 
all been very keen to be back in the 
classroom where the human element in 
teaching and learning can be most easily 
present”. 

“Now is a time to combine the new, with 
the best of the old routines of education. 
We have great opportunities to embed 
the latest technology alongside the most 
up-to-date science of learning, such 
as spacing and retrieval practice in the 
classroom”. 

Spacing and retrieval is a powerful 
strategy that enhances learning 
by spreading lessons and retrieval 
opportunities out over time. Learning is 
not “crammed” all at once. Instead,

Vision for the Future of Teaching and Learning 
at CH

“A tried and tested, knowledge-rich curriculum. 
Informed and rational challenge to and within that 
curriculum from pupils and teachers. The result -– 
reasoned, respectful and nuanced communication, creation 
and civilisation from our brilliant students.” 

Edward Hatton, Director of Teaching and Learning

“The recovery period is 
as much an emotional 
and social one as it 
is academic. As our 
school community 
comes together again, 
safeguarding, pastoral 
concerns and each pupil’s 
health and well-being 
has been of paramount 
importance”

topics are returned to regularly at later 
stages, requiring students to practise the 
recall of previously learnt knowledge and 
increasing the likelihood that it will be 
transferred to long-term memory.

This term, CH has been having to adapt 
to the uncertainty of the “recovery 
period”. Despite our best efforts to 
deliver education online during the 
lockdown period, its impact will have 
been greatly variable for our pupils. 
In particular, current GE (Year 11) and 
Grecians (Year 13) will have inevitably 
experienced some disruption to their 
GCSE and A-Level courses, in common 
with pupils throughout the country. CH is, 
therefore, keen to address and mitigate 
the impact of the lockdown and to help 
these crucial year groups to achieve the 
best possible results in their qualifications 
in 2021. These year groups will have 
significant “catch-up” time to counteract 
the time lost from the classroom during 
lockdown. 

“Now is a time to combine the new, with the best of the 
old routines of education” 

Furthermore, for the next phase of our 
strategy, the School has distributed 
personal electronic devices (a Microsoft 
Surface Go 2) to all GE pupils on a trial 
basis this year.  

“We are confident and looking forward to 
using technology to support this crucial 
year group. These devices will positively 
enhance pupils’ learning, particularly 
in the areas of improving the diversity 
and frequency of practice, the quality 
of their prep and our ability to assess 
and check on their progress,” Mr Hatton 
said. “We are absolutely determined 
to make lemonade from the lemons of 
the lockdown. This is heavily influenced 
and inspired on the teachers’ side by 
the impressive work that so many of 
our pupils produced during the remote 
learning period.”

The recovery period is as much an 
emotional and social one as it is 
academic. As our school community 
comes together again, safeguarding, 
pastoral concerns and each pupil’s health 
and well-being has been of paramount 
importance. 

“Reintegrating all our pupils back into 
the CH environment and caring for all 
their needs is, as always, fundamental. 
This is particularly important given the 
diverse range of experiences that our 
pupils will have during the pandemic and 
over the lockdown period, which must be 
acknowledged and supported. One of 
the main challenges will be steering and 
supporting our pupils through the many 
obstacles that Covid-19 presents.”.

“Reintegrating all our 
pupils back into the CH 
environment and caring 
for all their needs is, as 
always, fundamental. This 
is particularly important 
given the diverse range 
of experiences that our 
pupils will have during the 
pandemic”

Photos for this article were taken prior to the introduction of social-distancing measures.
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What level of collaboration was needed 
to enable the development of Project 
Nightingale?

Collaboration was critical to this task. We 
had a group of individuals, some of whom 
had never met before, who needed to 
bond and deliver rapidly, and time was 
very much against us. The team went 
through Tuckman’s theory of development 
(Forming – Storming – Norming – 
Performing – Adjourning) in about five 
minutes flat! My task was to act as a Chief 
of Staff to the CEO and Strategy Lead; 
so, in a nutshell, problem solve, mediate 
disputes and communicate clearly and 
concisely up and down the chain of 
command to enable the development of 
NHS Nightingale. This primarily involved 
liaising across all the workstreams that 
were required, including: estates and 
facilities, clinical workforce, clinical 
governance and protocols, procurement, 
legal, operations, finance, education and 
training, IT, support staff etc. 

What major decisions needed to be 
made as the project evolved?

Decision-making was occurring every 
hour, and, while I cannot go into details, 
for confidential reasons, the NHS team 
were empowered to make decisions 
and take ownership of their tasks, while 
ensuring to escalate (correctly) decisions 
that were required to be signed off at 
a more senior level. It was a unique 
environment and the entire team will have 
learned a great deal. You could argue that 
many businesses and organisations are 
now bound by so much red tape that the 
entire decision-making process regularly 
stalls across organisations, slowing down 
their ability to deliver results rapidly. It’s 
certainly the appeal of start-up businesses 
these days, where you’re empowered 
to make decisions that will have an 
immediate impact on the business, and of 
course carefully balancing risk as well.

What challenges did you face 
throughout the project and how did 
you overcome them?

1) Not catching Covid—and both the NHS 
and KPMG were outstanding in adopting 
the correct measures as identified by the 
UK Government at the time. 

2) A lack of sleep . . . Strong coffee and 
Pic ‘n’ Mix certainly help! The majority 
of the team worked seven days a week 
and 15+ hour days. To be clear, this was 
never the expectation, but the team 
was so invested in making a difference 
to the NHS and the UK public that they 

gave everything that they could. It very 
much reminded me of being on military 
operations, in which the entire team were 
required to be tasked and focused to 
deliver a real impact, in this case to the 
UK population and NHS.

How did you adapt to working on 
a project at such a fast pace and 
scale? And how did you deal with the 
pressure?

The fast-paced nature of the project I was 
used to, having deployed on operations 
to Afghanistan and West Africa as a Joint 
Terminal Attack Controller and Officer 
Commanding a Tactical Air Control Party, 
where I was used to managing individuals 
in a fast-paced and challenging 
environment. Although this was certainly 
a different environment, there were 
certainly some similarities in terms of 
time pressure, task-focused and people 
management.

Pressure impacts humans in such different 
ways, and there is no correct way to 
deal with it. Being open and honest with 
your team is critical, as it encourages 
an open and honest culture in which 
individuals are able to speak up when 
they are struggling. For myself, I was 
surrounded by some exceptionally 
talented individuals and one way to deal 
with the pressure is to collaborate with 
them, bounce ideas off of one another, 
and, when you’re taking a break, ensure 
you are doing just that.

 

 
How did you feel about being involved 
in such a landmark project? 

Tremendously proud to have played a 
small cog in an enormous operation. The 
NHS staff and the medical professionals 
who volunteered their expertise and 
time deserve all the credit, they truly are 
an outstanding group of individuals and 
certainly deserve a lot more than just a 

clap from the UK public on a Thursday 
evening! We’re incredibly lucky to have 
the NHS – you only need to look over the 
North Atlantic to see that.

What were the most striking aspects of 
the experience?

How a group of individuals can bond 
so quickly and perform so well under 
extreme pressure for the greater good 
of the country. It still blows my mind that 
the team went from a blank whiteboard 
to the Excel centre being able to host 
mechanically ventilated Covid-19 patients 
in nine days.

As Covid-19 hit the UK, Old Blue Mark Gleeson (ThB, MdA, GrE 97-04) was called upon to use his 
experience of working in highly pressurised environments to act as the Chief of Staff to the NHS CEO, 
who was responsible for building NHS Nightingale Hospital in London. The task was to build a hospital 
in five days that could care for mechanically ventilated Covid-19 patients, something that had never been 
achieved before. 

Mark’s advisory experience at KPMG and previous military experience enabled him to act as a trusted strategic adviser and confidant 
to the CEO, designing and putting into operation the strategic ambition, managing key stakeholders and implementing straight-
forward solutions to complex problems. While an extremely challenging and pressured environment, Mark says it was an immensely 
rewarding project – it was a privilege to work alongside some extremely dedicated and selfless NHS professionals for whom Mark has 
the upmost respect.
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Building a Hospital in Nine Days:
Mark Gleeson discusses his role in NHS Nightingale

How did you become involved in 
Project Nightingale?

I was at home on a Sunday evening when 
I received a call from my team’s resourcing 
manager. (God knows why my work phone 
was on a Sunday night, but it ended up 
being rather fortuitous). She informed 
me that there was a secret project that 
had commenced over the weekend, and 
that I had been identified as someone 
with experience in crisis management, 
leadership and getting stuff done in a 
highly pressurised environment. I was 
asked if I’d like to join (it was voluntary), 
and, naturally, I jumped at the chance 
and arrived back at the office in a rather 
deserted Canary Wharf at 8am the next 
day.

What was your initial brief?

The initial brief was simple. The NHS 
need to stand up a unit capable of 
handling additional mechanically 
ventilated Covid-19 patients in the event 
that the disease continued to spread at 
current projected rates. Our team had 
already been identified roles and I was 
tasked with undertaking the Chief of Staff 
to both the CEO for this project and the 
Strategy and Transformation Lead for 
NHS England.

How did you get to grips with the task 
ahead?

First, I had to introduce myself and 
build rapport rapidly with my two key 

stakeholders, as time was a critical factor 
with this task. Fortunately, I was blessed 
with advising two fabulous individuals, 
smart, forward-thinking and engaging, 
and certainly a real credit to the NHS. 
Then it was about quickly establishing a 
governance and reporting framework, and 
we utilised the public-sector model that 
is used in times of crisis (Gold / Silver / 
Bronze Chain of Command), which follows 
roughly a similar format to the British 
Military (my previous career) in terms of 
hierarchal structure.  

Mark left the RAF Regiment in April 
2018 after a seven-year career as a 
specialist in Close Air Support. He 
spent four years as a Joint Terminal 
Attack Controller and Officer 
Commanding a Tactical Air Control 
Party, which included two tours to 
Afghanistan and West Africa. Mark 
joined the Forces in the Firm Program 
at KPMG as an advisor to the UK 
Head of Deal Advisory in April 2018, 
subsequently moving into the Deal 
Advisory, M&A Integration and 
Separation, where he remains today.

Mark has returned to CH several times to 
give career advice and discuss expertise 
with CH pupils. We asked him what he 
would say to inspire CH pupils and young 
Old Blues starting out in their career:

1) Attitude is everything.

2) Focus on you, and don’t compare 
yourself to others.

3) Support one another in business 
ventures / careers / lifestyle choices / 
mental health—I see this happening every 
week among Old Blues, even having left 
CH 15 years ago, and it is inspiring.

“Collaboration was 
critical to the task”

“It still blows my 
mind that the team 
went from a blank 
whiteboard to 
the Excel centre 
being able to 
host mechanically 
ventilated Covid-19 
patients in nine days”
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From CH to Career Success: 
Helping others follow in your footsteps
Our exclusive online career-mentoring platform at choba.org offers Old Blues access to professional career 
mentoring and has now been extended to support the next generation of CH pupils.

After a successful pilot this spring, we have expanded the community on choba.org to all current Grecians (Year 13). The launch of the 
site to pupils in their final year will allow them to access a wealth of expertise from Old Blues who are registered on the site and have 
chosen to offer careers advice and mentoring. Formalising links between pupils and Old Blues in this way will give them opportunities 
to learn from Old Blue professionals and to seek guidance on their career path and life beyond CH.

Good career guidance is critical if young people are to raise their aspirations and capitalise on the opportunities available to them. 
Students, similar to many CH pupils, who are from lower-occupational households without the social networks enabling them to speak 
to those with knowledge in a range of careers, face the most challenges.
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choba.org is 
your gateway 
to the Old Blue 
community 
wherever you 
are in the world

FEATURES

Current pupils often need advice on:

• Your career: an insight into it  and 
different career paths within your 
industry.

• Ways to improve their skills to 
support career progression.

• Developing a network of contacts.

• Professional behaviour and 
presentation.

• Interview technique or CV review.
• Work experience or shadowing 

opportunities.

Working alongside the activities of the 
CH Careers department, we hope that 
the introduction of Grecians to the 
choba.org mentoring platform will boost 
aspirations, ensure pupils know the 
options open to them, have insight into 
careers that they may not have otherwise 
considered and can then make informed 
choices needed to fulfil their potential.

“Advice from Old Blues can transform our pupils’ motivation 
to succeed and encourage them to be more ambitious and 
confident about what they can achieve in the future. Giving 
Grecians access to choba.org and the wealth of expertise 
of Old Blues via this platform will help them broaden their 
horizons and navigate the challenging but exciting transition 
from the classroom to the world of work.”
Dr Ruth Brading, Deputy Head Teacher

An Online Gateway to Old Bues 
Mentoring isn’t just for current students, but a core part of our Old Blue network

The mentoring platform on choba.org is open to all Old Blues who wish to find a mentor, or to mentor others. One Old Blue can 
be both a mentor and a mentee!  Whether you are a student or recent graduate wanting advice and to develop your professional 
network, if you’re looking for your first job or planning the next step in your career, or if you’re an experienced professional keen to 
pass on your knowledge, your mentoring journey starts at choba.org.

Can you help pupils and Old Blues with career advice or mentoring?

To mentor pupils and Old Blues who need your advice, sign up to choba.org online today and update your profile by activating your 
“settings” in the “mentoring” tab to reflect what help you can offer.

Why become a mentor? 

In a volatile business world, it’s more 
important than ever for industry 
professionals to guide and support those 
just beginning their career journeys. 

A mentor can help a current pupil 
or fellow Old Blue by sharing their 
knowledge and professional expertise. At 
the same time, you’ll be gaining new skills 
for your CV and encouraging new talent 
into your sector.

Looking for career advice and mentoring? 

You can decide the level of help you 
would like to offer, selecting from: 

• Advice to Old Blues via telephone, 
email or face to face

• Advice to pupils (Year 13) via the 
choba.org messaging service

• Interview technique or CV review
• Reviewing an application
• Mentoring to Old Blues and pupils 

(Year 13)

You can update your mentoring settings 
at any time and can set a limit to the 
number of mentoring relationships you 
want to be involved with simultaneously.

Once you’ve successfully logged into choba.org, you can search and browse for those 
“Offering Help” either in the “Directory”or under the “Mentoring” tab. You can filter 
your search according to your career and mentoring needs, as well as by professional 
experience.

While viewing the profile of someone you’d like to connect with, select the “offer help” 
or “request mentoring” button and this will provide you with the option to send them a 
message. 

More Information

You can find a guide on how to 
find, request and offer help with 
careers and mentoring online at:

choba.org/resources/1

We ask all those who opt in to 
help our current Grecians (Year 
13) to please read through our 
guidelines available online at:

choba.org/resources/3

Contact Us 

If you have any further questions 
you can contact us on 01403 
247619 or oldblues@christs-
hospital.org.uk



TOGETHER 
WE CAN 
CHANGE 

LIVES!
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Bright Futures Campaign Reaches 
£800,000 in donations and pledges! 

Fourth Blue Fund Pupil Joins CH

£1.5 
million
by September 

2021

18
bursary 
places

Thank You!

We are incredibly grateful to all the Old Blues, parents and friends who have supported our Bright Futures campaign. Your generosity 
will make an incredible difference to ensure more young poeple can learn at CH. We are looking forward to seeing what the next year 
will bring as we get closer to our target of £1.5 million. Together, with your ongoing support, we can transform the lives of more young 
people at CH, and make more Bright Futures possible.

FUNDRAISING

Your Unwavering Support 

In June, CH appealed to Old Blues, friends and others for your support in response to the escalating coronavirus pandemic and the 
financial impact on our School and its pupils. In just one month, you gave more than £200,000 in donations and pledges, and we were 
overwhelmed by your unwavering support during such a challenging time for so many people. Thank you! 

The coronavirus crisis is having a devastating effect on society and is changing the lives of many. Disadvantaged and vulnerable 
families are facing increased preassure on their circumstances and these families need CH now more than ever. Your support of 
our Bright Futures campaign will ensure that we can guarantee bursary places at CH and offer a transformative education for 
disadvantaged children.

The CH fundraising campaign, “Bright Futures” has reached £800,000 in donations and pledges with nearly a 
year still to go to raise our target of £1.5 million and fund 18 bursary places at CH by September 2021. 

To make a gift to our Bright Futures campaign 
and support disadvantaged children at CH, 
please visit www.christs-hospital.org.uk/
support-us or complete the enclosed gift form.  

Alternatively, please contact the Development 
Office on:

T: 01403 246570
E: development@christs-hospital.org.uk.

MAKE 
BRIGHT 
FUTURES 
POSS18LE

Fundraising for Fives 
Fives is often seen as a “minority” sport, but it is growing in popularity with more than 100 
players at CH from Second Form (Year 7) upwards. With only four courts, there is strain for 
players to access the courts on a regular basis. To support increasing demand, fundraising has 
begun to convert and upgrade an adjacent squash court to a state-of-the-art fives court with 
glass back and shock-absorbent floor. The new court will improve the playing experience, allow 
CH to host national tournaments and become a hub for fives in the Horsham area; widening 
access to the sport for both pupils and the local community.

Over the years, pupils have competed regularly in the National Schools Championships at 
various age groups with tremendous success. Old Blues have also gone on to achieve success 
in the sport, including: Louise Mathias (ThB, GrW 08-15), the current Ladies and Ladies U23 
National Champion for singles and doubles, and Phoebe Thornhill (ThA, GrW 10-17), who 
represented Oxford University as Ladies Fives Captain last year.

HOW CAN YOU HELP?

Including a pledge from the 
Rugby Fives Association, CH 
has £20,000 funding in place. 
We now need your help to raise 
a further £20,000 to reach our 
target for the project.

For more information on how 
to support this project please 
contact Hugo Middlemas, 
Development Director on: 
T: 01403 246652
E: hdm@christs-hospital.org.uk

Above: At the Rugby Fives South East Boys’ Regional Championships in February, Murray Dare 
(PeB, GrW 15-20) fought off a strong Tonbridge side to claim the U18 singles title. Although he 
and his partner, Ollie Heath (LaB, GrE 13-20), (both Grecians at the time) were unable to retain 
their doubles title won last year, they still walked away winning the plate competition. 

Thanks to 480 Old Blues, parents, and other friends of CH, we recently achieved our fourth 
Blue Fund target and raised £226,000 to support another child’s boarding and education at 
the School. 

We welcomed the fourth Blue Fund pupil, Hadiyyah, to CH this term. Hadiyyah now joins 
Tom, Tegan and Bashar as pupils who are all supported by our Blue Fund donors.

Hadiyyah said this about joining CH: “When I found out I had got a place at CH, I felt really 
glad to have this opportunity in life. My sister already comes here, and I was excited to 
come to a school like no other! I have settled in very well so far, as everyone is very helpful. I 
have lovely friends and teachers, and everyone makes me feel at home.

“I am looking forward to starting design and technology classes because I love to be 
creative and make things. I’ve enjoyed playing hockey because I haven’t played that before 
and I just love moving around and trying new activities!”

Jenny Thomson has been elected Hadiyyah’s Blue Fund Governor. Jenny is a parent of an Old Blue and has been Blue Fund 
champion since its launch. She had this to say about being the new Blue Fund Governor. “When my son, Charlie (MdB 05-12), left CH, 
I decided I wanted to give back to the School in some way. I was so grateful for the opportunities, love and care that he had been 
given. I suppose you could say that I too wanted to meet the Charge. That led to me becoming the Parent Blue Fund Champion.

“When I was invited to become a Donation Governor of Christ’s Hospital earlier this year, I accepted the invitation without hesitation. I 
look forward to meeting Hadiyyah and watching her flourish and thrive over the next seven years. It’s a wonderful feeling knowing that 
yet another student will benefit from the Blue Fund and the fantastic education offered by this incredible school.”

Thanks to everyone who donates to the Blue Fund, Hadiyyah, Tom, Tegan and Basher are able to experience all the opportunities that 
CH has to offer. Fundraising now continues for our fifth Blue Fund pupil. If you’d like to find out more about the Blue Fund, visit  
www.christs-hospital.org.uk/support-us/blue-fund 



The Stained Glass Windows of      
Dining Hall

In 1900, all the windows in the Great 
Hall in London were transferred to the 
Dining Hall in Horsham before the school 
opened here in 1902. Restoration of the 
windows began this summer to carry out 
essential conservation work, restore the 
windows to their former glory and secure 
our heritage for the future. The work 
requires cleaning of glass, full restoration 
to a number of panels owing to bowing 
or glass damage, treatment for rust and 
waterproofing.  

From the original design of the Great 
Hall in London, the central window was 
reserved for Governors who were CH 
Officers; initially depicting those of a 
President and two Treasurers. Later, in 
1843, to commemorate the accession 
of Queen Victoria and her Royal 
Consort, Prince Albert, as Benefactors 
and Governors of CH, Willement was 
instructed to execute in stained glass the 
Coat of Arms of Queen Victoria, Prince 
Albert, Prince George of Cambridge 
(as first Royal President of CH), Royal 
Founder King Edward VI, and King 
Charles II (as founder of the Royal 
Mathematical School) in the centre 
window.

These Royal windows were the only 
windows which CH paid Willement to 
design, at a cost of £255. The remaining 
windows were paid for directly by the 
Governors who wished to have their crests 
portrayed in the design. Personal records 
kept by Williment indicate:

“The charge to each 
Governor for his Coat 
of Arms, with Crest and 
Motto, and the full name 
and date, is £5. 5s. and 
for the Armorial bearings 
of the nobility, having 
Supporters and Coronet, 
£10. 10s.”

Their Coats of arms were incorporated 
into individual panels across the nine 
windows. With the central window 
allocated for CH Officers and Royal 
Patrons, another window was reserved 
for Livery Companies, many of whom 
continue to support CH today with more 
than 20 Livery Companies and City 
Organisations who “present” children 
through the Donation Governorship 
programme.

The remaining seven windows were split 
into various classes of Governor: (i) CH 
Presidents, (ii) Aldermen of the City of 
London and (iii) Old Blues who each had 
their own window. Governors in none of 
those categories were allocated across 
the other four windows. The last recorded 
window designed by Willement for CH 
was in 1854, for the Duke of Cambridge, 
the first Royal President of CH.

TIME CAPSULE

Following the completion of the Great Hall at the original site of CH 
in London (1829), Thomas Willement, a pioneering stained-glass artist, 
took on the design of the windows in 1835. The windows consisted of 
more than 200 panels featured across nine large windows that depict 
the Coats of Arms of CH Governors, Livery Companies, Officers and 
Royals. 

Queen Victoria was a great supporter 
of CH. She was the first female 
Governor of CH and made more than 
100 pupil presentations during her 
reign.

Thomas Willement 

Thomas Willement was one of the top practitioners in the field 
of stained-glass windows and has been called “The Father 
of Victorian Stained Glass”. He was the armorial painter to 
George IV and later became “Artist in Stained Glass” to 
Queen Victoria, by Royal Patent. As well as the windows in the 
CH Dining Hall, his work included much of the armorial glass 
for St George’s Chapel, Windsor and an armorial window for 
the Great Hall at Hampton Court Palace. He was also one of 
the 25 stained-glass artists who exhibited at the Crystal Palace 
Exhibition in 1851.  

CH Museum holds a book of the personal records kept by 
Willement of each Coat of Arms incorporated in the nine 
windows of the Great Hall. An engraving of the front elevation 
of the Great Hall marks the nine large windows A to I with 
corresponding manuscript notes for the Governors’ Coat of 
Arms depicted on each individual panel.

For more information, visit the CH Museum. Open Tuesdays 
and Thursdays 10am-4pm by appointment. Contact: 
chmuseum@christs-hospital.org.uk or 01403 247444

The Worshipful 
Company of 
Ironmongers are one 
of the greatest livery 
supporters of CH. 
They have two historic 
places for presentees 
in school and continue 
to make donations to 
support CH with a total 
of five Ironmongers 
presentees in school 
today.

The Skinners Company 
who in 1826 presented 
Susannah Holmes, 
the first female CH 
pupil at Hertford to 
be painted in uniform. 
They have four 
presentees in school, 
these are historic places 
in recognition of the 
Company’s significant 
support to the School 
in the past.

The Right Hon. John 
Humphrey was a member of 
The Wax Chandlers and Lord 
Mayor of London in 1843, when 
the Company contributed to 
the CH windows. The Wax 
Chandlers are looking to 
support a presentee in 2021, 
having previously supported 
the School in the past with 
other presentees.
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Things changed for many of us during 
the unprecedented past few months, and 
I have been very proud to see what Old 
Blues have done during the pandemic 
both on the frontlines and in their 
communities. We are also so grateful to 
all those who continue to support CH, its 
pupils and our wonderful community of 
Old Blues. Your support – be it through 
donations, volunteering or advice – really 
does make a huge difference. Thank you!

Despite not yet having had a Leavers’ 
service, or receiving “The Charge”, 
I welcome the class of 2020 whole-
heartedly to the Old Blue community. 
I admire your resilience, strength of 
character and ability to carry on in a 
situation that no other Blues have had 
to face, and would like to remind you 
that your connection to CH doesn’t finish 
when you leave – our strong and vibrant 
community stays with you for life. 

While the pandemic captured much 
of our attention throughout the spring 
and summer, we have moved forward 
with important initiatives. Following a 
successful pilot of 2020 Grecians on the 
choba.org platform, we will be extending 
this to all current Grecians, allowing 
them access to the network of Old Blues 
registered on choba.org who are offering 
careers advice and guidance. If you would 
be interested in sharing your skills and 
experience with pupils and Old Blues, 
please sign up to choba.org and update 

your profile settings to reflect this. More 
information can be found on pages 8-9. 

Whether you’re a university student, on 
your career journey or enjoying life in 
retirement, the Christ’s Hospital Old Blues 
Association (CHOBA) is here to support 
you with numerous services, resources 
and events, along with access to a wide 
network of Old Blues. I encourage you to 
find out more on pages 16-17.

Although many events and reunions 
have been cancelled or rescheduled, 
including our beloved Old Blues’ Day, 
we were delighted to offer Old Blues the 
opportunity over the summer to walk 
the grounds at CH and picnic with their 
families. Plans are underway for a fuller 
schedule of events when circumstances 
allow, and we look forward to updating 
you with more details soon.

Finally, congratulations to the winners 
of the Old Blue Special Recognition 
awards which celebrate the outstanding 
commitment and achievements of our 
Old Blues. You can read more about our 
winners on page 18. 

As always, we would love to see and hear 
even more participation from our great 
Old Blues. You are part of our community 
and we want to hear more from you 
about your achievements. You can email 
oldblues@christs-hospital.org.uk to 
update us on what you have been up to 
since leaving CH.

Ralph Tait (ThB, ThA 86-93)
Chair of the CHOBA Board

Message from the Chair 
of the CHOBA Board

The CHOBA Board represents the Old 
Blue community and acts as an advisory 
body working alongside CHOBA staff 
and the Development Office to serve 
the interests of Old Blues, act as a 
channel of communication and foster 
a mutually beneficial relationship 
between Old Blues and the School.

Over the past year, the CHOBA Board 
has met and discussed items including: 
Career and mentoring; opportunities 
leveraging the choba.org networking 
site; communications and events; and 
recipients of the Old Blue Special 
Recognition Awards. 

At present, we are liaising between the 
group of Old Blues who have come 
forward on the subject of equality 
and diversity at Christ’s Hospital, the 
Council and the School. This will be 
with a view to establishing clear lines 
of communication and representation 
for BAME Old Blues to share their 
experience and offer their assistance in 
helping the School to improve further 
its equality practice. We look forward 
to seeing the positive impact that this 
work will make.

CHOBA Board Members

Ralph Tait (ThB, ThA 86-93) 

Bob Judson (MaB, ColB 73-80) 

Louisa Lockwood (4s, BA 81-88) 

Johnny Owens (MaA 91-98) 

Daisy Swayne (née Horwell, BaA 90-97) 

Chris Thomas (ThB, ThA, GrW 94-01)

Oniynye Udokporo (BaB, GrE 09-16) 

Bridget West (née Dray, 7s, ColB 84-91)

Your 
CHOBA 
Board

We welcome your ideas and 
suggestions at: chobaboard@
christs-hospital.org.uk

Contact the CHOBA Board

UPDATESEVENTS

Old Blues’ Virtual Garden

for the Easter Bank Holiday

Virtual Speech DayMay

Pupils Recreate Works of Art for the‘At Home’ Photography Competition, June

Old Blues’ Virtual Brunch

June

Events
Unfortunately, we had to cancel or postpone many of our events and 
reunions during the Covid-19 pandemic. Until we are able to reduce 
restrictions, there will be no alumni or other external events at CH 
for the remainder of 2020 while pupils are on site. We will, however, 
arrange more events as soon as circumstances allow and, in the 
meantime, we are exploring alternative opportunities.

Take a Virtual Tour

You can explore CH from the 
comfort of your own home with 
virtual tour by visiting: 

www.christs-hospital.org.uk/
wp-content/christs_hospital_
tour/

Keep up to date with the latest news and forthcoming events online at choba.org 

Despite restrictions on social gatherings during these extraordinary times, you 
continued to show your connectedness to each other and to CH through virtual 
gatherings and other opportunities to engage digitally. Here are just some of the 
highlights from the past few months.

Old Blues’ V for Victoryfor VE Day, May

It is with great sadness that we have come to the decision not to proceed with this year’s CHOBA Carol Concert at St Stephen 
Walbrook in London. Due to the ever-changing guidelines on social gatherings, face coverings, singing and the general uncertainty 
surrounding the Covid-19 pandemic, we feel that we are unable to continue with the advance organisation the Carol Concert requires 
or to offer tickets to an event which, most probably, would not go ahead. We know that this will be a disappointment to many Old 
Blues, but we know that you will appreciate why we have had to make this decision.

We look forward to welcoming you back at St Stephen Walbrook for the CHOBA Carol Concert in December 2021.

Cancelled:
CHOBA Carol Concert
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How can CHOBA Support You?
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As Old Blues, you are a crucial part of the CH 
community and there is a huge range of useful 
services and resources available to you from the 
Christ’s Hospital Old Blues’ Association (CHOBA). 

Find Out More 
For more information on how CHOBA can support you, please sign up 
to the CHOBA website by visiting choba.org or contact: 
Gina Skillings, CHOBA Manager 
T: 01403 247619  E: oldblues@christs-hospital.org.uk

Sign up to the CHOBA 
website today for exclusive 
access. Visit: choba.org

2.  PROFESSIONAL NETWORKING 

The Directory on the CHOBA website 
allows Old Blues to expand their networks 
and advance their careers by connecting 
with other Old Blues in an area of interest. 
Searching by company, location, industry, 
and position, you can connect with more 
than 2600 Old Blues in careers across 
the globe and find Old Blues willing to 
help with advice, introductions, work 
experience, mentoring and CV critique.
        
Visit: choba.org/directory

Business Groups have been established 
in the following industries: legal; finance; 
engineering, construction and utilities; as 
well as a recently launched entrepreneurs 
network. You can join these groups 
via the CHOBA website, LinkedIn and 
Facebook.
        
 Visit: choba.org/groups

3.  PROFESSIONAL RESOURCES 

Share and search job opportunities. Our 
CHOBA website hosts a Jobs Board on 
which you can advertise job vacancies 
to Old Blues and search for current 
openings.

 Visit: choba.org/jobs

Advertise your business for free on 
our new Business Directory on the 
CHOBA website. Link to your own 
business website and even offer special 
promotions or incentives to other 
Old Blues if they find you through our 
business directory.

Visit: choba.org/business-hub

4.  CAREERS SUPPORT

The mentoring service on the CHOBA 
website is an opportunity for Old Blues 
and current Grecians to access career 
mentoring from Old Blue professionals. 
Whether you are looking for career 
guidance, industry insights and tips, 
seeking a career change, help with 
applications or interviews or work 
experience opportunities, there are a 
number of Old Blue mentors who have 
volunteered to try to help. 

You can become a mentor, mentee or 
both via the CHOBA website.

Visit: choba.org/mentoring

6. GLOBAL NETWORKS AND INTEREST      
    GROUPS

You are part of a global network of nearly 
8,000 Old Blues. We have more than 
40 regional sections across the globe, 
with section leaders who act as Old Blue 
ambassadors and a point of contact, 
to help you connect with others in your 
region through social and networking 
events. 

Numerous interest groups bring together 
Old Blues who share a common interest 
across various activities, including 
sailing, cricket and golf to name a few. 
Our interest group leaders and their 
committees organise various events and 
activities.

Access a full list of our global networks 
and interest groups on the CHOBA 
website.

Visit: choba.org/groups

5. REUNIONS AND EVENTS

We hold regular events and reunions 
that give Old Blues the opportunity to 
meet up with old friends and make new 
ones. Unfortunately, we had to cancel 
or postpone many of our events and 
reunions this year owing to Covid-19, 
but we will arrange more as soon as 
circumstances allow.

You can keep updated with the latest 
information, news, events and reunions 
for Old Blues on the CHOBA website.

Visit: choba.org/events

UPDATES

1. CONNECT WITH YOUR FRIENDS   
    AND CH COMMUNITY 

Find out more about the rich variety of 
people and their experiences that make 
up your community and what’s going on 
via the CHOBA website:

• Search for and reconnect with 
contemporaries and old friends.

• Find and make new connections 
with Old Blues in your local area, 
university or field of work.

• Post and share photos of your time at 
CH or of more recent memories.

• Start a chat in the main news feed or 
share an anecdote to raise a smile.

Visit: choba.org

7. THE BENEVOLENT SOCIETY OF        
    BLUES (BSB)

Entirely independent of CH, the BSB is 
a registered charity set up by Old Blues 
to help Old Blues and their dependents 
in need. In practice this help is given 
by making regular payments, grants or 
interest-free loans which beneficiaries are 
asked to repay when their circumstances 
permit. They can also provide information 
on finding further financial assistance, 
advice and guidance. If you feel that 
you would like to talk to someone 
confidentially about your current situation 
please contact Julie Wilson at julie@
bluessupportingblues.net or on 
01403 247418

Visit: bluessupportingblues.com



Reginald Allen (PrepB, MdB 37-44)
Peter Attenborough (MaB 48-57)
Edmund Banyard (PeA 32-37) 
Adrian Buxton (MdB 36-43)
Robin Carpendale (PrepB, BaA 53-61)
Jonathan Chasemore (PrepB, BaB 47-54)
Ian Christie (LaA 54-63)
Joanna Chugg (née Beal, 8s 54-63)
James Clark (LaB 47-54)
Timothy Clark (BaA 46-54)
Arthur Dallimore (BaA 37-44)
Philip de Mattos (Prep B, BaA 36-43)
Elisabeth Duncan (née Powell-Cullingford, 
6s 52-60)
Graham Enderby (PeA 62-71)
Roger Firkins (MdA 39-40)
Colin Fleetcroft (ColA 58-66)
Alastair Forsyth (MdB 43-51)
Adrien Friday (PeB 47-53)
David Friday (PeB 44-50)
Alan Gray (PeA 46-51)
Joan Hayes (née Eustace, 5s, 4s 44-50)
David Hodgson (BaB 44-51)
Frank Hull MdA 41-50
Tom Jeffers (Staff 72-04, Housemaster 
PeA 80-90)
Rosemary Jeffries (née Woodhouse, 6s 
38-45)

David Johnson (MaA, PeA 66-72)
Roy Jouning (ThB 38-44)
John Kennerley (MaA 48-55)
Simon Lamb (LaA 95-97)
Irene Lees (née Monks, 3s 28-36)
Iain Maclennan (LaA 69-76)
Norman Miners (LaB 42-50)
Jonathan Needham (LHA, PeA 75-82)
Robin Penfold (ColB 39-47)
Max Phillips (MdB, LaA 36-43)
Patricia Phillips (née Moore, 3s 37-45)
Christopher Poore (PeB 63-69)
Derrick Porter (MaA 45-50)
Michael Porter (LaA 45-53)
Andrew Pott (ThA 59-67)
Bob (Robert) Rae (Staff, Deputy Head 
53-90)
Brian Randall (PrepB, MdB 44-52)
Nicholas Roach (MdA 43-50)
Geoffrey Robinson (ColB 40-46)
Marjorie Ross (Almoner)
Sheila Rule (née Murray, 1s, 7s 38-44)
Josephine Scamell (née Wilcock, 8s 74-79)
Roger Spradbrow (ThA 58-65)
Colin Somerville (LHB, LaA 68-75)
Frank Stanger (ColA 44-50)
Edward Stanley (LaA 63-70)
Leslie Steere (LaA 35-40)

(Jonathan) Paul Tillett (BaB 54-61)
Richard Tite (ColB 38-45)
Margaret Thomas (née Castle, 2s 29-36)
John Tomkins (LaB 40-49)
Alan Traill (Almoner)
Alan Tranter (ThB 40-46)
John Wallis (MaA, PeB 54-64)
Martin Ward (PrepA, MdA 38-45)
Grahame Waters (ThB 32-39)
Sheila Whitfeld (née James, 8s 40-48)
Deepthi Wickremasinghe (6s 73-80)
Anthony Wilden (LaB 46-53)
Arthur Williams (ColB 34-41)
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Remembering
Christ’s Hospital extends sincere condolences to the friends and families of those listed below who have recently passed away. 
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SHARE YOUR NEWS TODAY! 

Let us know what you’ve been doing and celebrate 
your successes. 

Email us at oldblues@christs-hospital.org.uk or join the 
conversation on Twitter and Facebook @CHOldBlues

Old Blue News

OLD BLUE MEMORIES

Find links to full obituaries for 
Old Blues online at: 
www.christs-hospital.org.uk/
old-blues/obituaries

If you would like to let us know 
of an Old Blue’s recent death 
please contact: oldblues@
christs-hospital.org.uk

Congratulations to Helena Walsh 
(LHA, GrE 12-19), who won a 
Morehead-Cain scholarship to the 
University of North Carolina. This 
is an incredible achievement as 
the scholarship attracted almost 
12,000 applications worldwide. The 
scholarship is not only a fully funded 
four years at Chapel Hill, but also 
a programme of experiences each 
summer.

Susan Howell Evans (1s, 3s 59-68) was one of the chosen 
recipients of this year’s Maundy Money from The Queen. 
Small silver coins known as “Maundy Money” are usually 
presented as symbolic alms by The Queen personally at the 
anual Maundy Thursday Service. Sadly owing to lockdown, 
Susan received her coins by post with a letter from The 
Queen. The coins are presented in two leather purses: a 
white one containing coins to the value of the same number 
of pence as the years of the monarch’s age, and a red purse 
containing a £5 and a 50p coin. Recipients of Maundy Money 
are nominated by their local dioceses for contributions to their 
local church and community.

Charles Hazlewood (BaB, LaB, MaA 78-85), conductor 
and founder of the Paraorchestra, was a guest on BBC 
Radio 4’s Desert Island Discs in May, on which he chose 
the eight discs, book and luxury item he would take 
with him if cast away to a desert island. You can hear the 
episode on the BBC website.

1. Heather Goodare (4s 43-49) Foiled Creative Fire 
The book tells the stories of women through the ages who experienced breast     
cancer, at times when modern medicine was not available to help. Heather herself is 
a breast-cancer survivor, and for five years chaired Breast Cancer UK. 

2. John Young (PrepB, ThA 43-52) Going Down Another Lane
This memoir is the latest of numerous books and articles that John has written on    
New Zealand, Australian, Maritime and Pacific history, environmental issues and the 
educational value of wooden boatbuilding.

3. Anthony McKenna (MdA 55-62) La Correspondance de Pierre Bayle
This is the latest of Anthony’s books on French literature and  philosophy, for which his 
editorial team received a prize from the Académie Française.

4. David Taplin (LaB 50-57) and Lizzie Ballagher (4s 61-67) Christ’s Hospital: Tradition with 
Vision
The book celebrates nearly five centuries of CH. Net proceeds of all books sold will  
be donated to the Benevolent Society of Blues.

5. Adrian Reith (BaA, PeA 66-73) Act 3: The Art of Growing Older
Adrian and his wife, Judy, have written this terrific book to help people unscramble  
their mental spaghetti and suggest practical steps to make your life more fulfilling as 
you age!

6. Matthew Oates (LHB 63-72) His Imperial Majesty: A natural history of the Purple 
Emperor
The book traces the story of one of our rarest butterflies. Matthew is a naturalist, 
writer and poet who has been obsessed by Britain’s butterflies since he was at CH. 
The book’s dedication reads: ‘To CH, where I fell under the spell of this the best of all 
possible enchantments.’ 

Andrew set up the Old Blues Medical Foundation, bringing 
together Old Blue medics and health professionals to 
fund governorships at CH. This initiative has funded seven 
presentees through the School to date. Andrew has been 
a representative governor for two medical foundation 
presentees, besides having a governorship in his own right.

Old Blues in Print

1 2

3 4

5 6

Congratulations to Philip Kitcher (PeA 
58-66), who was awarded The Rescher 
Medal for contributions to systematic 
philosophy from the University of 
Pittsburgh.

Dr Andrew Harding (ThA 58-65)
Commitment to CH

Julia revived the New Zealand Old Blues’ Group about 
ten years ago and has since staged numerous events in 
different parts of New Zealand for Old Blue residents, 
entertaining in her home on many occasions, as well as 
welcoming Old Blue travellers to the North Island.

Julia Mills (née Stones, 4s 66-73) 
Old Blue Community Impact

Paul was one half of the engineering brilliance behind 
Quantel, driving the digital revolution in the television 
industry in 1972-2006. He was appointed MBE in 1984 for 
services to industry, and was recently made an Honorary 
Member of SMPTE (Society of Motion Picture and Television 
Engineers) in recognition of being a leading inventor in the 
industry.

Paul Kellar (LaB 57-66) 
Career Success

Raanan is president of the British Medical Association 
and Emeritus Professor of Medical Ethics at Imperial 
College London where he still tutors. He has published 
extensively on medical ethics, is a member of the British 
Medical Association’s Medical Ethics Committee and also 
its International Committee. A general practitioner until his 
retirement in 2002, he edited the Journal of Medical Ethics 
from 1980 to 2001.

Professor Raanan Gillon (MdB 52-59) 
Career Success

We are delighted to announce the winners of this years Old Blue Special Recognition Awards. For more information on 
each winner visit: www.christs-hospital.org.uk/old-blue-special-recognition-award-winners-2020

NEWS



STAY CONNECTED
T: +44 (0)1403 247619

E: oldblues@christs-hospital.org.uk

W: www.choba.org | www.christs-hospital.org.uk

Christ’s Hospital, Horsham, West Sussex RH13 0YP

Registered Charity Number 306975

Christ’s Hospital Old Blues’ Association

@CHOldBlues

Christ’s Hospital Old Blues

CHOldBlues

KEEP IN TOUCH

Keep your details up-to-date  
to receive the latest news, invitations  

and publications.

Contact: 
oldblues@christs-hospital.org.uk

FIND YOUR FRIENDS

Staying in touch with CH friends  
or tracking down those who you have 
lost touch with has never been easier. 
Our Old Blue Portal online helps you 
to connect with fellow Old Blues and 

share your news. 

Visit:  
choba.org/directory

JOIN OUR NETWORK 

Our Old Blue community stretches 
across the globe. Join your local 

section or business group to network 
with other Old Blues and attend 

events.  

Visit: 
choba.org/groups

MAKE A GIFT TO
BRIGHT FUTURES

Donations of all sizes offer more 
young people the life-changing 
opportunity of a CH education. 

Visit: 
www.christs-hospital.org.uk/ 

support-us/donate-now

or call: 01403 246570

GET INVOLVED

Come back to CH to give a talk, 
join our careers network to offer 
advice to pupils and Old Blues, 
or help organise events – there 
are plenty of ways to keep your 

links with CH. 

Contact: 
oldblues@christs-hospital.org.uk

THE OLD BLUE NETWORK

Whether you’re an 
Old Blue, parent or 

supporter of CH, there 
are many ways to 

keep in touch and get 
involved:
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