
 

ABOUT CHRIST’S HOSPITAL 

EQUITY, DIVERSITY AND INCLUSION LEAD 
 
Christ’s Hospital is a registered charity that runs a West Sussex boarding school in the 
independent sector, but CH is far from a typical independent school.   
 
Founded by Edward VI in 1552 to address extreme poverty in the City of London, today CH 
continues to challenge inequality by providing a nurturing, transformative experience for young 
people aged 11 to 18.  Our pupils come from London and the southeast and, increasingly, 
from further afield in the UK; we also welcome pupils from overseas, including Hong Kong, 
China, Germany and Italy. 
 
Today, CH is the most diverse independent school in the UK and provides more financial 
support to its pupils than any other school in the sector.  It is possible that others have pupils 
from a similarly wide range of ethnic backgrounds, but the thing that marks out CH is that our 
pupils are here because they need and want to be, not just because they can afford to pay for 
their education.  Families of children who get through our assessment process, which involves 
exams and a residential stay to assess suitability for boarding, then provide information about 
their financial circumstances which results in bursary support based on their ability to pay.   
 
In the current academic year, 80% of our pupils come to us from state schools.  More than 
75% receive financial support, with 10% paying nothing and a further 24% paying less than 
10% of the full fee.  We have full fee payers from the UK and overseas, approximately 22% of 
pupils this year; staff pupils make up the balance.   Coupled with the wide range of socio-
economic backgrounds of our pupils, our ethnic diversity makes CH unique.  Approximately 
41% of current pupils are from Black British backgrounds, 38% identify as White, 6% are 
British Asian, 12% are Chinese and 3% are from other backgrounds.  Many pupils start at CH 
having already faced significant challenges in their young lives.  CH provides them with a safe 
and secure place to develop and achieve their full potential.  Many will be the first in their 
family to attend university; they don’t have that easy certainty of aspiration and success that 
can characterise their peers in independent education.   
 
The CH environment can appear daunting and exclusive.  Our purpose-built Edwardian 
campus is grand and imposing, but it is home to the diversity of lived experience that sits 
behind the dry statistics above.  Our pupils come from social housing; from inner London, local 
villages and seaside towns; and from Hong Kong, mainland China and continental Europe.  
Each will gain from living alongside the others and from the opportunity to make friends and 
learn about people from such a wide variety of background and experience. 
 
The role of EDI Lead has been established partly to address one of our greatest challenges.  
Perhaps inevitably, our staff body, both teaching and support, is nowhere near as diverse as 
our pupils.  Our location in West Sussex and the relatively low levels of diversity in the teaching 
profession, particularly in the independent sector, mean that we often find ourselves learning 
from our pupils and marvelling at the ease with which they embrace the principles of inclusion.  
CH has behind it 470 years of history and tradition; we need to couple that with a forward-
looking, inclusive approach to our young people to provide them with the best possible 
experience.  We need to send them out into the world equipped to deal the challenges they 
may face; with confidence, tolerance and resilience.  CH is willing to learn from this new 



appointment and we hope that the establishment of the post is a strong indicator of our 
commitment to grow and develop.   
 
So, why come to CH?  Because our pupils are inspiring (but, like all young people, they can 
also be challenging and even infuriating); because you get to share in their achievements and 
see them reach a potential that might otherwise be frustrated by their home and financial 
circumstances; because every day you learn something new; because you get an opportunity 
to push back against the limits and constraints that a lack of social mobility implies; because 
it’s fun, stimulating and ultimately satisfying to work with young people who want to achieve. 
If the above information suggests that CH is a place to which you can bring relevant personal 
and professional experience and where you can make a real difference to the lives of our 
young people and to your colleagues, please come along to the Open Morning on 30th April 
2022. 

 

https://www.christs-hospital.org.uk/admissions/book-an-open-morning/
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