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October is international Black History Month, which aims to celebrate the achievements of people of African 
and Caribbean origin, and to remember important events from history which may otherwise have not been 
given the recognition they deserve. 

OLD BLUES MAKING HISTORY

A MULTI-CULTURAL SCHOOL 

Christ’s Hospital is the most diverse 
boarding school in the UK. The student 
body is made up of young people of 
different heritages, nationalities, and 
socio-economic backgrounds. Our broad 
social mix equips every child with the skills 
they need to succeed in an increasingly 
multi-cultural society. 

Last year, as a Grecian, Nana Sarfo-Bonsu 
(LHA, GrE 11-18) set up the first African 
and Caribbean Society (ACS) at CH. 

“I started the ACS because I felt that a 
platform was needed within the School; 
the sort of platform that allowed people 
of colour to have a voice. CH is such an 
incredibly diverse institution. The range 
of backgrounds and personalities that 
you find here are not what one would 
expect to find in a typical private school. 
The ACS allows students of all races 
and backgrounds to come together to 
explore African and Caribbean culture 
and lifestyle. 

“We pointedly decided not to call 
ourselves the Black Student Union as this 
seemed too exclusive for what we had in 
mind: to educate others.

“We have had fortnightly meetings 
where we’ve discussed everything from 
colourism to gentrification. We have 
hosted numerous events, one of which 
was our Culture Shock 2018, where we 
had students from all over the world 
perform. We have had sessions hosted 
by members of staff, including the 
Headmaster, and we have arranged visits 
from University African and Caribbean 
Societies, including the the ACS president 
of King’s College London. 

“All in all, with the aid of excellent vice-
presidents Andrea Kimaro-Samms and 
Ebony Appiah-Fontoura, I am happy to 
have helped to create an environment 
where we, as young black students, can 
come together to discuss pressing topics 
in our community, share laughter and 
celebrate our vibrant heritage. I have 
all faith that next year’s committee will 
continue to achieve this.”

BEYOND CHRIST’S HOSPITAL 
 
“I have just taken up my offer to read 
Classics and English at the University of 
Oxford, with plans later to branch into 
Law. I am looking forward to this as I 
feel that studying in this environment 
will be an interesting challenge and an 
opportunity to push myself academically. 
Studying at Oxford is also something 
I feel passionate about due to the fact 
that the number of black students in the 
university, though steadily increasing, is 
significantly low. I was so unsettled by the 
statistics that I am determined to play a 
part in changing them.”

This Black History Month we celebrate Old Blues who are already making history, succeeding in education, 
their careers and beyond. These Old Blues tell their stories in their own words.

“I am a Senior Marketing and Business Development professional at the global law firm DLA Piper, 
specifically aligned to the firm’s international Technology Sector team. I am also a Non-Executive Advisor 

to the Africa and technology-focused consultancy De Charles, which builds products and narratives 
for forward-thinking entities focused on Africa’s technology-related sectors. Furthermore, I am on 
the Board of the Royal African Society, the pre-eminent Africa-focused membership association 
that works to foster better understanding and strong relationships between Britain, Africa and the 
world. I am also on the Board of the African Foundation for Development, a membership association 
that promotes diaspora investment opportunities for jobs and wealth creation and supports 
entrepreneurs operating in Nigeria, Rwanda, Sierra Leone and Zimbabwe.

My arrival at CH was also the start of my life in the UK as I arrived in this country from Kenya where I was 
born and brought up. So CH for me played an important role in being my ‘home from home’ as it offered 

a safe and secure environment in which to acclimatise. I am thankful for the excellent education I received at 
the School which has proven to be an important foundation for both further studies and throughout my career.   

The quality of the CH academic experience, in an environment that enabled me to mix with people from all walks of life - given 
the School’s means-tested admissions policy that welcomes pupils from all corners of society - in a school with such a long and 
rich history, I’m certain are factors, particularly during those formative teenage years, that have helped me feel comfortable in 
any environment I find myself in both here in the UK and globally.

If I could give advice to current pupils, I would say don’t take the experience at CH for granted, grasp the opportunities 
the School provides with both hands while also being conscious of the sustained benefits those resources and the School’s 
networks will likely offer you throughout your life as you seek to deliver on any personal and professional aspirations out in the 
wider world.”

BOKO INYUNDO (MaA 85-92)

ONYINYE UDOKPORO (BaB, GrE 09-16)

“I am now in my final year at King’s College London where I am studying for a BA (Hons) in Religion, 
Politics and Society; I also run a tutoring business called Enrich Learning. My proudest achievement 
to date is being the first-ever winner of the King’s College London Student of the Year Award. I am 
also very proud of the fact that I have been able to run a business alongside my studies. 

CH exposed me to an entire new world that would have been unknown to me had I gone to 
school in my local community. I have made lifelong friends with people who are from different 
backgrounds and this has helped me develop good communication skills. The teachers at CH 
always encouraged me to go outside of my comfort zone for which I am very grateful, as this has 
enabled me to be more confident in my abilities. 

Academically, CH helped me reach my full potential with the support of the Teaching and Learning 
Support (TLS) department. I found out I am dyslexic whilst I was at CH and the support I received was 
incredible. This was especially beneficial to me today because the support systems the TLS department put in place have 
followed me to university which has meant that I am still able to achieve the best possible grades despite the challenges faced 
when studying with dyslexia. 

CH taught me to always make the most of every opportunity and I would like to think that it has made me the go getter that I 
am today. CH also taught me the importance of giving back to your community and I consider this one of my life principles. I 
think it is so important to help those in your community when you can and where possible.” 
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GET THE FULL STORY
These stories are just a snippet of our Old Blues’ experiences. 

To find out more about their successes, achievements and challenges, visit:
www.christs-hospital.org.uk/support-us/what-makes-christs-hospital-unique

“I am currently working as a Junior Doctor in London. I have had various rewarding moments throughout 
my career, but a few stand out for me; I had a paper published in the ‘Journal of Paediatric Surgery’ 
alongside surgeons from King’s College Hospital, London. The process of getting published is a 
challenging one, and many articles are not accepted. Therefore, to be successful in this so early in 
my career was a great achievement. Recently, I have become involved as an assistant doctor to a 
football club in the Vanarama National League, which is an exciting and fulfilling venture for me as 
it combines my career and my main extracurricular interest. My career goal is to work in Football 
Medicine and Regenerative Orthopaedic and Sports Medicine, and as a result I have been lucky 
enough to be invited to join a new medical group, alongside members of varying experiences and 
specialities, focusing on musculoskeletal medicine. It is an exciting start to my career! 

The way I view CH may not apply to all Old Blues - however, I feel that it helped me identify my 
strengths and built my resilience when faced with difficult situations, but also highlighted my weaknesses 
and areas for personal development. Reflecting on seven years at CH, I feel confident enough to say that it is a 
place for character building! CH afforded us a variety of opportunities, and whilst I did not always take them, looking back my 
time at CH inspires me in terms of seizing opportunities and making the most of what you have.

I would like to say a few things to the black students. In some spaces, you will often be the odd one out, and there will always 
be those who want to preserve the status quo, and attempt to belittle your successes or attribute them to anything other than 
your hard work. Embrace it. Pay no mind to it. Your hard work and experiences are things that no one can take away from you. 
It is important to pursue and explore your ambitions and goals as fervently as possible without fear of barriers that have long 
existed. 

Coupled with this, be aware of your journey and do not be afraid to speak out on the challenges that you may face specifically 
pertaining to race, discrimination and opportunities – it can be a daunting and lonely thing to do, but integrity matters. Be a 
shining example to your peers, and pave the way for those who come behind you.”

ANJOLA ODULAJA (ThA, PeB, GrW 03-10)

“I am currently a Director for West Africa at LGT Lightstone (an Emerging Markets focused Private 
Equity fund). I would say the most exciting part of my career so far has been the landmark 

transactions I have executed. I executed about €2bn worth of fixed income securities for one of 
Europe’s largest petrochemicals business, and about $3bn of fixed income securities for the largest 
Telecoms player in Emerging Markets; I acquired a stake in the first oil and gas player in Kenya for 
$100m, as well as making many other interesting transactions.

The greatest challenge I have faced so far was at the beginning of my career in trying to get up 
to speed, given my non-financial background. Having to apply myself to catch up to the rest of my 

colleagues was a huge effort, but the pay-off felt great, as with most things that require hard work 
and dedication.

CH for me was my first experience of England. I spoke differently, dressed differently and wasn’t at all 
used to the culture. My fondest memory was meeting everyone for the first time and how welcoming they all were. Everyone 
seemed to make an effort to help me settle in as quickly as possible.

The Old Blues’ network is truly unique as far as I’m concerned. Because of the School’s history there is a lot of support for the 
School and its pupils both monetarily and also via mentorship. I’ve met some truly fantastic Old Blues over the past 15 years, 
and am looking forward to continuing the tradition and mentoring as many alumni as possible going forward.”

SAM ADELAJA (PeB, PeA, GrW 98-05)MARY AGBESANWA (ColA, GrW 06-13)

“I am a Finance Services Consultant at PwC UK, and I’ve recently taken up the Co-Chair role for PwC’s 
Multicultural Business Network which champions the multiculturalism of our UK firm.

 I studied a BSc in Economics at the University of Birmingham with an unconditional offer. But I am a 
lifelong learner, so I am always intent on learning something new every day. Economics was tough, 
but I enjoyed being in a new city, making new friends and learning more about a subject I had 
always been really interested in. While at university I also founded the ‘Women in Finance Society’ 
at the end of my first year, to dispel misconception about male-dominated industries and expose 
young women to opportunities in top financial firms. This society was probably the highlight of my 
university experience.

My time at CH benefited me in many ways. I think I started off as a bit of a rebel – an awkward black girl 
from north London, now ‘in the middle of nowhere’, as we referred to CH. 

CH definitely helped me to understand more about my identity. My seven years at CH taught me that it is best to be 
authentically you. Everyone at CH was excelling in their own way, shape or form. I think CH instilled in me good discipline and 
routine. At the time I think we somewhat detested this structure as young people do.  Life at CH is so organised and jam-
packed, but I think I have recreated this in how I organise my life now. 

For me, the academic support the School offers really stands out. I remember extra lessons for GCSE, and teachers really 
going above and beyond to support us to succeed. This was especially the case being part of the first cohort of IB students at 
CH. The academic support was incredible, as well as the motivational lessons we had from Dr Wines. I remember him reading 
extracts from a book called ‘Don’t Sweat the Small Stuff’ and I guess that was my first introduction to self-help books and 
recognising that education was important but not everything. 

My career to date has been such a blessing, but I think that working in a client facing role and sometimes working with people 
who may have preconceptions about me has been difficult. However, I have always taken the approach to work on myself and 
always be the best that I can be. Being authentically me, something I learnt at CH, I think is something that has enabled me to 
have a blossoming career so far.”

“I’m Head of Investment Banking, Asset Management and HerCapital Programmes at SEO London. SEO 
London is an education to employment charity that supports students from Black Asian and Minority 
Ethinic (BAME) and low socio-economic backgrounds. I’m also a wife and mother of two (with one 
on the way), and I’m actively involved in church life. In addition to this, I have recently developed 
a leadership programme for 15-18-year-old female students called ‘The Confidence Growth 
Programme – Awakening her Leadership Mindset’, which I run with another Old Blue. 

I studied Maths, Economics and French at A-Level. I really didn’t know what career I wanted to 
pursue but I was advised by my personal tutor at the time (Mrs Ireland) to study a degree based on 
the subjects I enjoyed. I liked Economics and I loved French which led to the decision to study BA 
Economics with French at the University of Nottingham. At university, I was in an environment where 
many were considering finance and that led to me applying for an internship within investment banking 
through the charity I now work with.

The greatest challenge (or risk) that I faced during my career was the decision to move from investment banking to pursue a 
career that I felt was more aligned to my passion and skillset. It was a tough decision but I strongly felt that my prospects and 
achievements in the long term could be much greater and being able to take that risk with my career was extremely liberating.

I will always be indebted to CH for the opportunity and platform it gave me to lead. The invitation to serve the School as Senior 
Grecian (2003-2004) during the 450th-anniversary year when Her Royal Majesty the Queen visited was a great honour. The 
Headmaster (Dr Southern) saw qualities in me that I could not yet see. This experience certainly boosted my confidence and 
nurtured my natural leadership skills. At times when asked to do something beyond my comfort zone, I often remember when I 
was asked to lead by Dr Southern when I felt by no means qualified.”

TRACEY ABAYETA (née Boakye-Danquah, GrW 02-04)
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New figures show that suicide is the 
biggest killer of men under the age of 
50, with men being three times more 
likely to take their own lives than women. 
However, as more people have been 
made aware of the issue and trained in 
prevention, the male suicide rate is now at 
the lowest it has been in the UK in more 
than 30 years. 

Olly’s Future is one of the organisations 
working to combat the issue. Many of 
Olly’s friends, including a number of Old 
Blues, have helped to form Olly’s Future 
in his memory. More than £26,000 was 
raised within the first few months and 
donations continue to come in. The 
money is being used to train people to 
recognise the signs of someone who may 
be suicidal and how best to help them. 

Olly’s Future is proud to have already 
funded training for the entire Christ’s 
Hospital staff, some 330 people, through 
PAPYRUS (www.papyrus-uk.org), one of 
the leading suicide prevention charities. 
Olly’s Future works with PAPYRUS 
regularly in prevention training. While the 
majority of CH staff attended a half hour 
session, matrons and other Boarding 
House staff received a longer, 90 minute 
course to equip them further in vital skills.  

Rory Keddie (MdA, GrW 05-12), one of 
Olly’s best friends said: “We are also 
funding suicide prevention training for 
staff at UCL where Olly gained a First in 
History and we want to develop our own 
training for young graduates who are 
struggling because of the pressure of 
success.”

To find out more information about 
Olly’s Future, and to support through 
donations or volunteering,  
 
visit www.ollysfuture.org.uk,  
 
or search ‘Olly’s Future’ on Facebook. 

SUPPORT  
OLLY’S FUTURE

A third legacy at the School is the Spring Garden outside Grecians West, where Olly 
boarded and had so much fun. The garden was planted in December 2017 to act as a 
lasting commemoration of Olly’s time at the School. 

Olly spoke French, German and Spanish and was learning to speak Chinese. He 
travelled around Asia, Australia, New Zealand and all of South America during his gap 
year and went to Shanghai to work for the British Council after leaving school. It was this 
experience, however, which triggered his depression and anxiety, and, in a matter of 
just five weeks, led to him taking his own life.  

Olly’s Future is keen to debunk the myth that it is only those who suffer from mental 
illness or depression who take their own lives. Sometimes, as in Olly’s case, it is those 
who seem to have everything. 

It was with great sadness that Christ Hospital learnt that former pupil Olly Hare (MidA, GrW A 05-12) had 
taken his own life on February 14 2017, just two days before his 23rd birthday. Olly’s Future was set up in his 
name, to celebrate his life through events and awards, and also to raise awareness of young suicide.

“We were 
overwhelmed by 
people saying the 
same thing – that 
Oliver had been such 
an inspiration and role 
model to them and 
that he was so kind 
and compassionate. 
He was a truly 
wonderful son and he 
was special to so many 
people, all around the 
world. He had enough 
friends for a lifetime”

Ann Feloy,  
Olly’s Mother
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OLLY’S GIFT FOR THE FUTURE

Olly threw himself into life at Christ’s Hospital. He achieved excellent academic results, 
studying Maths, Economics, History and French at A-Level. He became a monitor, 
particularly enjoyed singing jazz and classical music, and was a Drum Major. 

To celebrate Olly’s passion for music, a new annual award, the Oliver Hare Cup, was 
set up for CH pupils. The cup is awarded for ‘Christ’s Hospital Band – Musician of the 
Year’ and the first presentation came in the year in which the band celebrated its 150th 
anniversary. Charlotte Suckling (LHA, GrE 11-18), an excellent bassoonist and Assistant 
Band Captain, was presented with the cup by the Lord Mayor of London at this year’s 
Speech Day, during her Grecians year. 

A generous donation from the Worshipful Company of World Traders helped set up 
this lasting legacy. Olly became the Apprentice to this Livery company after winning 

a coveted Economics prize at 
Speech Day in his last year at 
Christ’s Hospital. It was one of his 
many achievements and it led to 
some outstanding opportunities, 
including a visit to China with the 
Lord Mayor’s delegation, when he 
was 18 years old. 

Mark Hardy, past Master of the 
Company of World Traders said: 
“Working with Olly’s Future, we 
and the Company decided that 
recognising the contribution 
that this lively, engaging and 
enthusiastic young man made to 
the musical life of CH would be the 
appropriate way to commemorate 
Olly’s life.”Mark Hardy, pictured with his wife Mary, and Charlotte Suckling

Olly’s friends and family plant the Spring Garden by Grecians West

Olly and his school friends during their time at CH
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Pastoral care is a key component of boarding life, and nowhere is that more apparent than at Christ’s 
Hospital. Boarding gives children who may have stressful or difficult home environments the space and 
structure they need to succeed. With social mobility becoming an increasingly critical issue in the UK, CH has 
proven that a boarding environment can successfully nurture even the most vulnerable children. Pastoral care 
is therefore an important tool to aid social mobility, so that all children, regardless of their background, can 
achieve their full potential. 

THE TEAM AROUND THE CHILD

The pastoral care programme at CH has been designed to ensure that every child has 
the support they need. The programme focuses on the pupil as a whole, developing 
the child not only academically, but personally, socially and emotionally. All members 
of the School community have a part to play as providers of pastoral care, creating a 
“Team Around the Child” approach. 

PASTORAL CARE IN PRACTICE

The Team Around the Child supports pupils’ emotional, psychological and spiritual 
wellbeing, and is made up of various groups across the School. All teachers are trained 
in the safeguarding of pupils, the signs to be aware of, and how to report concerns. CH 
also has a dedicated psychotherapist and a play therapist on site.  All staff members 
work together to ensure the individual child is fully supported.

CH has also recently expanded the parameters of care, to help parents and guardians at 
home. While boarding can help to alleviate some difficulties, it is vital that the work that 
has been started at school continues when the child returns home for the holidays. CH 
recognises that families are a crucial part of a child’s development, and it is important 
to ensure that the care of a young person is maintained throughout the year, not only 
while at school. 

• An average of just 36% 
of children receiving free 
school meals outside of 
London achieve A* to C in 
English and Maths GCSE. 

• Students from the poorest 
20% of families are seven 
times less likely to go to 
good universities than those 
from wealthier families. 

• Only 5% of students at 
Britain’s top 25 universities 
had been eligible for free 
school meals.

SOCIAL MOBILITY IN 
THE UK: THE FACTS

THE SCHOOL COMMUNITY

Other teams who have a role to play in the Pastoral Care of 
pupils include the Senior Leadership Team (SLT), the Chaplaincy 
and Teaching and Learning Support (TLS). 

The SLT are the last port of call for pastoral issues. The team 
meet fortnightly, and each term report to the Safeguarding 
Monitoring Board to discuss procedures, compliance, key issues, 
and new developments.

The Chaplaincy’s role is one of spiritual guidance, strengthening 
Christian ethos of the School. Evening services are held in 
Chapel to serve as a safe space for contemplation and reflection. 

The TLS team is in place to support pupils academically, 
especially where pupils are struggling in lessons due to learning 
or behavioural challenges. The team builds techniques to 
alleviate these issues, and provides reports to relevant members 
of staff to help them care for the child in lessons. 

ENHANCING THE SYSTEM

The Pastoral Care programme at CH is constantly evolving 
with the student intake, to suit individuals’ specific needs. 
Regular reviews of policies help the School community to 
assess the resources, strengths, needs and opportunities of the 
programme. There has been a significant change in the delivery 
of pastoral care at CH over the past ten years, with an increase in 
the number of pupils who require a significant level of support. 

There are a number of new initiatives being introduced at CH, 
including additional counselling staff and further mental health 
first aid training for front-line-staff. The School recently achieved 
the Rainbow Flag Award, and further training is to be given to 
staff concerning LGBT+ issues. There are also plans to set up a 
Pupil Wellbeing Committee and a Pastoral Care Group. 

These plans, along with the current programme, are designed 
to ensure every individual, complex situation can be handled 
successfully for the young person involved. 

MARVELOUS’ STORY

Marvelous Jibogu is currently in Grecians (Year 13) and is Second Monitor.

“The day I found out about Christ’s Hospital was the day of my football team’s 
end of season Christmas party. I wasn’t supposed to attend the party due 
to illness, but my eagerness to socialise and play a bit of football pushed my 
mum to allow me to attend! There, I met a headteacher of a local school who 
had been conversing with my mum during the party, who mentioned the 
opportunities at CH. I was nine years old, and raring to start my application 
immediately. This was the first step on my CH journey. Growing up in south-
east London, my family and I encountered many difficulties, and we knew 
that financing education to private school would not be easy. We applied for 
financial aid, and one day during the application process, two representatives 
from the Sue Thomson Foundation came to my house. Contrary to what I 
thought would occur, they asked questions about my personal life, my beliefs, 
aspirations and dreams. 

When results day came around, I found out that it was this same organisation 
which had helped me to get into Christ’s Hospital, and in September 2012, I 

stepped onto the school grounds as a pupil for the first time. Throughout my time at CH the Sue Thomson Foundation has 
helped me and my family a great deal, and it is organisations such as this that help the School to keep its charitable ethos. 

Just over six years on, looking back on my time at Christ’s Hospital so far, I feel that the opportunities and experiences I have 
had have not only developed me as a student and a pupil, but have changed my outlook as a person. In second form (Year 
7), I found settling in a challenge until around three weeks in; boarding was odd to me, but exciting also, and without my 
family around I quickly found great friends to fill the gap. Growing up through my early teenage years in a school like CH has 
taught me about the importance of friendship; through the years people in the School become like family, and it is this sense 
of togetherness that I feel is the beating heart of the School. I have always loved extra-curricular activities in CH, mostly 
because the School has so much to offer and I feel that making the most of opportunities in the boarding environment is 
important (also because I don’t like to feel bored!). I quickly took a liking to music, sports, debating, politics and later, CCF 
and DofE. 

When I was a young child I had two major aspirations. The first, to become prime minister of the UK, and the second, to 
become an inventor; an engineer. Normally, these dreams would fade away as naïve thoughts of childhood. But my life 
experiences, inspirational people and competition in extra-curricular activities and academics at CH have helped me refine 
my visions and aspire to seemingly impossible heights. The thing that inspired me to explore a career in computer science 
was a realisation of how far we have to go as humanity, and the power that technology can have in taking us further. I believe 
that if we all try to understand each other’s point of view and empathise with each other, we can truly influence a change 
in society. I feel that computer science in particular can solve so many problems in society and across the world, and that if 
we all work hard and work together the world will change for the better, much quicker than we think. But for now, I’m just a 
17-year-old student, and there’s still a long road ahead of me!”

THE BOARDING HOUSE

All staff involved in the Boarding House 
system receive training in child protection, 
restorative justice, teaching and learning 
support, listening skills, and dealing with 
bereavement. This means that the staff 
members who are closest to the children 
are equipped to deal with the variety of 
issues that can arise in the day-to-day 
lives of young people. 

Boarding Houses implement a family-
tree system, as well as a peer mentoring 
system with Deputy Grecians (Year 
12). Involving the students themselves 
emphasises their own power to 
help alleviate wellbeing concerns, 
complementing the support provided by 
teachers, as well as forming a presence 
in the boarding houses that teachers may 
not always be able to fulfil themselves. 
This instils a strong sense of community 
across CH, with pupils escalating issues 
to an appropriate member of staff when 
necessary. 
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THE HISTORY OF THE CH BAND

TIME CAPSULE
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Music is an integral part of CH life and the prestigious Band is a firm fixture. However, the Band is only a 
recent development in CH’s near 500 year history. Over the years, the Band has developed from a fledgling 
idea, to the vital part of the School’s tradition that we see today.

Old Blue and Museum volunteer, Clifford Jones (BaB 57-64), has 
published a 48-page, fully illustrated booklet, detailing the history of 
the Band, notable members and Masters and events. 

Proceeds from sales of the booklet will be donated to the CH Band. 
To buy your copy and explore the full story, please use the below 
details:

Email: chmuseum@christs-hospital.org.uk
Phone: 01403 247444
Online: www.chmuseum.org.uk 

FIND OUT MORE

Marching and drilling 
are introduced to pupils 
by a retired soldier, 
Sergeant Major Love, 
at the prep school in 
Hertford. The following 
year the Sergeant 
Major is employed to 
drill the pupils at CH in 
London. 

1857

Pupils suggest to 
Treasurer and Old Blue 
William Foster White 
that a School Band be 
formed. Foster White 
supports the idea and 
the Band was fully 
funded and maintained 
by the Treasurer until 
his resignation in 1872.

1868

The first Band 
parade is 
performed 
for American 
Ambassador 
General Robert 
Schenck who 
was visiting 
the School in 
London.

The Band 
attends the first 
St Matthew’s 
Day celebration, 
put on as a way 
of bringing CH 
back to the City 
of London after 
the move to 
Horsham.

19031872

1909

The Music 
School at 
Horsham 
finishes 
construction, 
after nearly 
a year of 
building 
work.

Headmaster William 
Hamilton Fyfe 
announced an appeal 
to Old Blues to raise 
funds to replace 
worn-out instruments, 
including some which 
had been in use since 
the Band formed. The 
appeal raised £170, £20 
above target. 

19201931

The First Drum Major, 
Michael Brennan, 
was appointed. He 
said: “Not being 
a member of the 
band and not being 
particularly musical, I 
was chosen to fill the 
role because I was 
fairly tall.”

An evening concert 
where the Band 
marched a procession 
around the Quad was 
held as part of the end 
of term programme. It 
was officially renamed 
Beating Retreat the 
following year and has 
continued since.

1948

The Octagon 
concert room 
was added 
to the Music 
School. 

1974

The Band has 
participated in every 
Lord Mayor’s Show 
since 1981. The parade 
is the world’s oldest civil 
procession. CH took 
part as early as 1906, 
when the Headmaster 
attended with pupils, 
but without the Band. 

1981 1985

Girls joined the 
Band, following 
their move from 
the Girl’s School, 
in Hertford, to 
Horsham.

The Band 
took part in 
their first-ever 
overseas tour, 
performing in 
the New Year 
Pasadena Rose 
Bowl Parade in 
California.

The Band 
was part of 
the parade to 
celebrate the 
Queen’s 90th 
birthday. The 
Queen is the 
Patron of Christ’s 
Hospital.

2016 2002

TODAY

In 2018, the CH Band celebrates 150 years of music. 
With up to 97 dedicated and talented members, the 
Band (full or Bugle) plays for lunch six times a week, 
as well as at a number of prestigious events at CH and 
around the country. The Band has become a part of 
the School’s tradition, representing the discipline and 
creativity which is instilled into every pupil.

THE BAND
CELEBRATES 150 YEARS

1966

The Band, along 
with pupils from 
Horsham and 
Hertford, marched to 
Westminster Abbey 
to attend a Service 
of Thanksgiving 
for Edward VI, the 
Royal Founder of the 
School, who is buried 
in the Abbey.



NOVEMBER 
OLD BLUES’ TOUR 8 November, CH, 1.00pm - 4.00pm
An opportunity for Old Blues and up to three guests to visit the CH site during term time.

CLASSIC CONCERT* 9 November, Dominions’ Theatre, CH, 7.30pm
Talented CH pianists of all ages perform Chopin’s mighty Opus 28, a collection of varied preludes in every key that explore the 
full range of the instrument in the Romantic style.

5 YEARS ON REUNION 22 November, The National Café, London, 6.00pm
This event is for leavers of 2012 and 2013.

SCHOOL CONCERT* 25 November, Big School, CH, 3.00pm
The Symphony Orchestra and Concert Band are central in this exciting annual concert of our larger ensembles.

WEST SIDE STORY* 29 November, 30 November, 1 December, Theatre, CH, 7.30pm
The Seniors dance, sing, play and act their way through a timeless classic in this collaboration between the Music and Drama 
departments.
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EVENTS ROUND-UP

EVENTS

Bugsy Malone 
June 2018, Christ’s Hospital

Beating Retreat 

June 2018, Christ’s Hospital

30 Years on Reunion  

March 2018, London

Speech Day  May 2018, Christ’s Hospital

St Matthew’s Day 

September 2018, London

Our events are a great way 
for you to stay in touch 
with Christ’s Hospital.

Here are just some of the 
highlights from the last 
six months and a taster of 
events to come.  

Old Blues’ Day   May 2018, Christ’s Hospital

Parents’ Day 
July 2018, Christ’s Hospital

Careers Day 

June 2018, Christ’s Hospital

Hertford Reunion July 2018, Hertford

For a full list of events including those in your local area, to book tickets, or to get help with your own alumni 
event, visit www.choba.org.uk/events, email oldblues@christs-hospital.org.uk or call 01403 247619.
For all events marked * please contact the Theatre Box Office on: 01403 247434 (Monday to Friday, 9.30am - 
12.00 noon, term time only)

DECEMBER 
BIG BAND* 6 December, Theatre, CH, 8.00pm
The popular CH Big Band performs a programme spanning decades of jazz and swing, and includes smaller jazz groups and 
singers.

CH CHRISTMAS CONCERT* 3 December, Chapel, CH, 7.30pm
Join us and get into the Christmas spirit with a seasonal programme of Christmas carols and readings in the glorious setting of 
Christ’s Hospital’s fine Chapel.

CHOBA CAROL CONCERT 4 December, St Stephen Walbrook, London, 6.00pm
Join us for an evening of carols and mince pies in London.

OCTOBER 
20 YEARS ON REUNION 25 October, Keeper’s House, London, 6.00pm
This event is for leavers of 1997 and 1998.

40 Years on Reunion August 2018, London

Museum of London 

September 2018, London
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SHARE YOUR NEWS TODAY!
Let us know what you’ve been doing and celebrate your 
successes. Email us at oldblues@christs-hospital.org.uk or join 
the conversation on Twitter and Facebook @CHOldBlues
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OLD BLUE 
NEWS

NEWS

WELCOME TO THE NEW CHOBA CHAIR

YOUR ACCESS TO THE OLD BLUES NETWORK

The new CHOBA website, choba.org, launched 
in May and has been a huge success.

There are currently over 2,000 members, with 
751 people willing to offer careers advice to 
fellow alumni. Of these, 743 Old Blues have 
offered to introduce their industry contacts 
to other OBs and 94 are able to offer work 
experience. 

The new website isn’t just for careers 
networking. It’s now where you can find and 
book all CHOBA events, including local lunches 
and Founder’s Day dinners. 

You can find your contemporaries on choba.
org, searching the Old Blue directory by House, 
starting/leaving year and location. A number of 
Old Blues have used the site to share photos of 
their time at CH, as well as of reunions with their 
school friends. 

If you’re not already a member, make sure to 
visit choba.org and explore for yourself.

900  
photos 
shared

200 
messages 

sent

75 
events
posted

Old Blue 
Members

2,000
Old Blues 
offering 
careers 
advice

751

Well, I didn’t see this coming. When I 
applied to join the CHOBA Board, just 
over two years ago, I didn’t think for a 
second that I’d end up becoming the 
Chair – at any point, let alone a couple of 
years in. It just wasn’t on my radar. But I’m 
(cautiously) delighted to say that as of the 
end of August, that’s the role I have taken 
on.

The actual reason I decided to apply, 
was that the Board advertised they were 
looking for someone with the experience 
to drive engagement with Old Blues; my 
background in employee engagement 
and change management made me think 
that was something I could help with. 

And driving engagement is something 
that continues to be a focus for the myself 
and the Board. As a group, we are very 
aware that Old Blues are an incredibly 
varied and diverse group of people - 
whose relationship with the School, as 
well as their recollections of their time 
there, can differ hugely. Yours may be very 
positive, but sadly, as we now know, there 
are some for whom they may have been 
quite the opposite. 

However, if you’re reading this, there’s 
a very good chance that you believe in 
the core mission of the School as much 

as I do; which is to offer extraordinary 
opportunities to children who otherwise 
would be unlikely to get them. And when 
you’re trying to drive engagement, that 
is the most important thing to have: a 
shared mission. And it’s that which gives 
us all our common ground.

The purpose of the Board is to act on 
behalf of the Old Blue community – we 
don’t oversee or govern things, we merely 
represent you. The School consults with 
us, on your behalf, and it’s our privilege 
to do so. This leads me onto what I 
believe is the second most important 
way to drive engagement – an open and 
two-way conversation. Because to be 
able to represent you as effectively as 
possible, we know it is on us to create 
that conversation. So, as I start out in this 
rather unexpected role, I’m truly excited 
to hear what you have to say. 

Oh, and in case you’re interested, here 
are some fun facts about me:

I was in Thornton B (house number 43) 
and then Thornton A (45) – that was 
between 1986 and 1993.

I did a lot of art when I was at CH, and 
continued to study art at Goldsmiths 
College.

I’ve worked for The Financial Times, 
Penguin Books, and Pearson Education, 
but now run my own business.

I have four children – none of whom 
can begin to get their heads around the 
concept of boarding.

Ralph Tait (ThB, ThA 86-93)

You can contact the board through the 
CHOBA Office and through the CHOBA 
website. 

Damian Le Bas (ThA, GRW 
96-03) has recently published a 
book, ‘The Stopping Places: A 
Journey Through Gypsy Britain’. 
Awarded BBC Radio 4’s Book 
of the Week, the book details 
Damien’s travels Britain in a bid 
to better understand his Gypsy 
heritage. 

Brian Allgar (ColB 54-62) has published 
his first book, a collection of witty 
poems entitled ‘The Ayterzedd’. It is 
described as “A Bestiary of (mostly) 
Alien Beings”. The author hopes that 
it will sell like hot cakes, although he 
admits that he has never actually seen 
anyone buy a hot cake.  

Magdalena Mannion’s (ColB, 
GrW 00-07) dance company 
Dotdotdot Dance (co-founded 
with Noemí Luz and  Yinka 
Esi Graves in 2014) is now in 
the last phase of research and 
development for two pieces of 
work.

More information about the company and about its production ‘In 
Body’ can be found at www.dotdotdotdance.com 

AUTUMN 2018    15

Congratulations to David Green QC (PrepA, ThB 64-71), a 
former Serious Fraud Office (SFO) director who was awarded 
a knighthood in this year’s Queen’s Birthday Honours. David 
led the SFO from 2012 until April this year, and has been 
recognised for services to the criminal justice system.

Congratulations to Vish Ratnasuriya (MdB 91-98), who 
was awarded an MBE in the Queen’s Birthday Honours for 
services to general practice in the West Midlands for leading 
the merger of more than 40 GP practices to form Our Health 
Partnership in 2015. He was then elected chair of OHP, 
which is now a peer with hospitals and councils, all while still 
remaining a practising GP.

Lucy Herron (ColA 92-99) recently 
launched a new business selling 
quality, stylish shoes, which are also 
designed to be as comfortable as 
possible. 

Visit sloafers.com to find out more. 

WELCOME FROM THE NEW CHOBA CHAIR

Harriet Stubbs (LHB, GrE 09-16) has released 
her first commercial album ‘Heaven and Hell: 
The Doors of Perception‘. It is produced by 
legendary rock producer and Grammy winner 
Russ Titelman, who has worked with many rock 
legends, including Eric Clapton. The album is a 
reimagining of traditional classical repertoire. 

© Crown Copyright 
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NEWS

OLD BLUES COMMEMORATE WWI WITH THE CH CCF

REMEMBERING
Geoffrey Arden (MdB, LaA 41-47)
Jack Bailey (MaB 41-48)
Alan Band (MaA 41-50)
John Barker (MaA 43-50)
Christopher Bavin (PeB 37-45)
Desiree Bennison (née Collas 4s 27-35)
John Berkshire (MaA 55-62)
Catherine Berrington (née Llewellyn-Smith 3s 46-53)
Anthony Booth (PrepA, PeB 34-43)
Michael Bovill (LaA 43-50)
Derek Boyd (MdA 36-43)
Geoffrey Byham (ThA 58-65)
Simon Carter (LHB, ThA 71-78) 
Claire Cloudsdale (née Thurman-Newel 5s, 1s, 2s 61-65)
Peter Cook (ThB 39-46)
Graham Courtier (BaA 39-47)
Reverend Michael Collis (BaA 46-52)
Major Gerald Davies (ThA 39-47)
Patricia Davies (née Wynn 3s 38-44)
Phil Davies (Horsham Staff 51-57)
Alan Dobson (MaA 34-41)
Dorothy Dougherty (née Bell 4s 31-37)
John Dyke (ColB 40-47)
Wendy Fryer (Infirmary Nurse 52-53)
David Gerrish (PrepA, ColA 48-55)
Hilary Gibson (5s, 2s 55-60)
Douglas Gowan (MdB 52-61)
Brenda Graham (Housemistress 3s Hertford) 
Barbara Grayson (née Watts 3s, 40-47)
Donald Hall (ColB 39-46)
Roland Hall (PeA 42-49)
Iris Harris (née Joel 4s 33-39)
Patrick Hawkins (ThB 39-46)
Letitia Huggins (3s 39-46)
Elizabeth Hughes (née Price 6s 35-41)

Janet Hunter (née Faulkner 4s 44-51) 
Brian Iredale (PrepB, ColA 54-58)
David Jeal (PeA 51-59)
Peter Kendell (MdA 40-48)
Beryl Kingdon (née Brown 5s 36-41)
Katya Koveos (LHA 95-00)      
Christopher Ludlow (BaB, ThB 66-74)
Michael Locke (MaA 43-51)
John Longmuir (ColA 38-44)
Alan Lynch (PrepA, ThB 46-55)
George Murray Mackenzie (ThB 44-54)
Paul Madge (LaB 46-53)
Philip Mason (BaA 42-48)
Richard Mason (MdA 44-52)
Edward Mathews (LaB, GrE 99-06)
Patricia Menon (née Mitchell 2s 54-61)
Oliver Mills (MdB 42-50)
Elisabeth Mobbs  (4s 46-53)
Mark Newbould (ThB 49-52)
Maldwyn Osborne (MaB 44-51)
G Ray Peters (MdB 36-42)
Margaret Phelps (58-64)
Mary Powell (née  Gaunt 5s 36-42)
Peter Roberts (PrepB, MdA 56-65)
Bill Schaeffer (Prep, MdB 41-47) 
Ronald Seex (ColB 36-41)
R Tony Sherwood (MaB 35-42)
Leonora Smart (née Burton 6s 43-52)
J Gordon Spink (PeB 40-48) 
John Tanner (BaA 47-54)
Christopher Thompson (LaA 42-49)
James Stuart Thomson (MdA 50-58)
Sybil Trice (née Walter  7s 37-43)
Robert Warne (BaB 42-48)
Kathleen Young (née Weston 6s 50-55)

Christ’s Hospital extends sincere condolences to the friends and families of those listed below who have recently passed away. 

OLD BLUE MEMORIES

Find links to full obituaries 
for Old Blues online at: 
www.choba.org.uk/old-
blues/obituaries

If you would like to let 
us know of an Old Blue’s 
recent death please 
contact:
oldblues@christs-hospital.org.uk

In July, Old Blues Peter Bloomfield (PrepA, PeB 
44-51) and Keith Lugton (PrepA, MdA 53-60) were 
invited by CH staff members John Hughes and 
Donna Petford-Naish, to accompany the CH CCF 
to Brookwood Military Cemetery to commemorate 
Old Blues who died in WWI.  

Keith and Peter have this year completed a 
four-year commemorative tour of more than 400 
graves and memorials of Old Blues and CH staff 
who died in the Great War. Their tour has covered 
much of Europe and even as far as Alexandria, 
Cape Town and Gallipoli.

CHOBA considered a number of worthy candidates for this year’s OBSRAs, nominated by fellow Old Blues, staff 
members and pupils. We are delighted to announce the following Old Blues as this year’s winners; they will be 
attending a ceremony in November to receive their awards.

MARTIN BRICKNELL (LaA 75-82) INSPIRATIONAL CAREER SUCCESS

Martin has had an exceptional medical career, qualifying as both a general practitioner, 
occupational physician and in public health. He has excelled in academic study with a PhD, 
MD and three Master’s degrees. In his early career, he qualified as a military parachutist and 
served with Airborne Forces. He has served, most recently, in military operational theatres, 
including two tours in Afghanistan as the senior medical leader in his area. He was the senior 
planner for the medical elements of the withdrawal from Helmand in Afghanistan and the 
military response to the Ebola crisis. He has published nearly 100 academic articles and has 
his electronic fingerprints over most national and international medical doctrine. In 2017, he 
was temporarily appointed to the post of Surgeon General, the senior role in medicine in the 
Ministry of Defence. This was confirmed in 2018, and he now holds the rank of Lieutenant 
General.

ANDREW COSEDGE (PeB 60-66) COMMITMENT TO CHRIST’S HOSPITAL

Andrew has been helping with careers talks and careers events at the School for many years. 
As one of the original members of the Old Blues’ Legal Group he has also been on the 
steering committee since its inception and works with other members of the group and with 
the CH Debating Society to hold the annual Legal Debate. 

As Chairman of the Benevolent Society of Blues, President of the Old Blues’ Rugby Club, an 
Amicable, a Steward of Founder’s Day and a Donation Governor, he shows a real ongoing 
commitment to the School.

OLIVIA BUCKLAND (ThA, GrW 10-12) YOUNG ACHIEVER AND RISING STAR

A two-time cancer survivor, Olivia wrote about her experiences of the disease with insight 
and humour on an internationally acclaimed blog. After years of chemotherapy, surgery 
and a stem cell transplant, she recovered and went on to study at Cambridge University. 
During her time there, Olivia was the President of Cambridge Pink Week. Held in February, 
this involved 62 events which raised more than £34,000 for breast cancer care and research 
charities.

Olivia also became the Senior Women’s Boat Club Captain for Homerton College, and was a 
member of her college’s JCR Exec Committee and Welfare team, ensuring a positive student 
campus experience. She runs a photography startup, competed in the Round the Island 
Yacht Race with the Ellen MacArthur Cancer Trust, and took a speaking role in the newly 
released Disney film, ‘Patrick’.

She has also featured twice in the Tab Future 100 Women to Watch list (Barclays 2017 and 
J.P. Morgan 2018), and is a true inspiration.

KEN MANSELL (PeB 53-61) COMMITMENT TO CHRIST’S HOSPITAL

Ken is a Donation Governor, Amicable, Steward of Founder’s Day, and Secretary of the Peele 
B Old Blues’ group.

He has been a volunteer working with the CH Museum for more than 11 years, and has 
written several books about CH. A regular contributor to heritage projects and the Museum, 
Ken is dedicated to maintaining Christ’s Hospital’s history and heritage.

THE WINNERS OF THE  
OLD BLUE SPECIAL RECOGNITION AWARDS 2018

OBSRAs
2018



MORE CH NEWS

CH WELCOMES SECOND  
BLUE FUND PUPIL
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CH News is a termly publication 
highlighting the latest CH 
achievements and activities. To 
download the latest issue, please 
visit: 
www.christs-hospital.org.uk/
information/publications
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Christ’s Hospital Old Blues Association @CHOldBluesLATEST DEVELOPMENTS

NEW CHIEF OPERATING OFFICER BEGINS AT CH

SUPPORT US
To offer a life-changing opportunity to another child at CH, you can 
make a donation to the Blue Fund:

Online: bluefund.christs-hospital.org.uk

Mail: please complete and return the enclosed gift form

Phone: 01403 2476570

£4.6 MILLION 
RAISED FOR 
CHRIST’S HOSPITAL

TOP GRADES FOR PUPILS

Christ’s Hospital is pleased to welcome Nicholas Tesseyman as Chief Operating Officer 
(COO) and Clerk, following the retirement of Greg Andrews this summer.
 
Nick brings to the role 20 years’ experience in financial services, most recently as 
Managing Director of the Financial Institutions Group at the European Bank for 
Reconstruction and Development. In addition to his professional career, Nick has 
experience of the charity and education sector as a trustee and as a director of a 
school’s Multi-academy Trust.  Nick has a first class honours degree in languages from 
the University of Oxford.
 
The COO is a key member of the senior leadership team and is responsible to the 
Headmaster for delivery of the operational, financial and commercial strategy of 
Christ’s Hospital. In addition, the role encompasses the governance and ceremonial 
responsibilities of the Clerk of Christ’s Hospital – a position that has existed since our 
foundation.

This summer, CH once again celebrated excellent exam results across all levels.

A highly impressive 53% of all Pre-U and A Level grades achieved were equivalent to either an A* or A, with 75% A*-B. 16% of all 
grades were A*s; 33 pupils out of the cohort of 117 achieving a minimum of one A*.  The average UCAS points- score was 130, which 
equates to ABB.

At IB, 50% of the pupils gained 35 points or 
more out of maximum of 45. Out of all grades 
achieved 54% were Level 6 and above, and 88% 
of all grades were Level 5 and above. More than 
a fifth of the cohort of 28 pupils gained 38 points 
or more and the average points achieved by the 
IB cohort was 34.5 points out of 45, or 200 UCAS 
points (equivalent to A*A*AB at A2-Level).

An impressive 38% of all (I)GSCSE grades 
achieved were equivalent to an A*, with 67% 
of all grades at A-grade or above. With the 
new Level 9-1 grading available in six (I)GCSE 
subjects, an impressive 44 Level 9 grades were 
achieved. To put this into context 18% of all 
Level 9-1 grades achieved were at the top Level 
9, equivalent to A**. These results represent an 
8% improvement on the number of A* achieved 
in 2017. Results were particularly strong in 
Science, English and Maths; 88.5% of all grades 
achieved being A*-B. In Maths 52% of all grades 
achieved were equivalent to an A* or higher.

“What brought me to CH is the School’s mission to help to transform lives through education, 
and the chance to make a contribution to addressing the social mobility challenge in the UK. 
It’s a radical career change for me after over 20 years working in development finance, but CH 
is a remarkable school with a very welcoming community; so I am excited to be here.“

Nick Tesseyman, COO and Clerk

Following the success of the second Blue 
Fund in reaching its target in November 
last year, CH is delighted to welcome our 
second Blue Fund pupil, Tegan, to the 
School. 

Tegan is already settling in to CH life, and 
had this to say: 

“I was really excited when I found out I’d 
got into CH, but I was also very nervous 
because it is much bigger than my old 
school. I wanted to come to CH because it 
sounded amazing and everybody was really 
friendly every time we came to see it.
I have settled in really well because of my 
nursemaid. I have also bonded with the 
other second formers in my house who 
are lots of fun, like everybody else. Matron 
is very helpful and kind to everybody. My 
house also has lots of other people on 
hand to help, which is good.

“The subjects I like the best so far are English, Latin and Design Technology (DT) 
because they are really interesting and the teachers are nice. I’m enjoying DT because 
my first school didn’t do it and it’s one of my favourite subjects.  My favourite hobbies 
are Netball, dancing and cooking because I can be active and I don’t really like just 
sitting around.

“The things I’m looking forward to most about my first term are learning lots of new 
things and meeting new people.”

Thank you to the 490 Old Blues, parents and 
other friends of CH who donated to the Blue 
Fund and made it possible for Tegan to come 
to the School by collectively raising £190,000. 
Your generosity means that Tegan is now able to 
explore all of the opportunities CH has to offer. 

The Blue Fund is continuing to raise funds 
towards its third target of £210,000, to fund a 
third pupil’s education and boarding at CH. 
More than 400 donors have already contributed, 
with gifts ranging from £2 to £100 a month. The 
success of the Blue Fund proves the collective 
power of the CH community in providing 
outstanding education to children who need it 
most. 

Demonstrating the strength of the 
ongoing charitable ethos of the School, 
more than £4 million was donated in 
2017/18.

The gifts received will be used to 
further Christ’s Hospital’s mission, to 
provide first-class education to every 
child, regardless of social and financial 
background. Thanks to your support, 
more children are able to reach their full 
potential with the help of a CH education 
and all of the extraordinary benefits that 
it provides. 

This year more than 20 legacies were 
received, and 844 people gave a regular 
monthly, quarterly or annual donation. 
Over 1,000 Old Blues and 150 parents 
gave gifts to the School. 

Thank you to everyone who supports 
CH; without your generosity, the School 
would not be able to continue its vital 
work. 



STAY CONNECTED
T: +44 (0)1403 247619

E: oldblues@christs-hospital.org.uk

W: www.choba.org | www.christs-hospital.org.uk

Christ’s Hospital, Horsham, West Sussex RH13 0YP

Registered Charity Number 306975

Christ’s Hospital Old Blues’ Association

@CHOldBlues

Christ’s Hospital Old Blues

CHOldBlues

KEEP IN TOUCH

Keep your details up-to-date  
to receive the latest news, invitations  

and publications.

Contact: 
oldblues@christs-hospital.org.uk

FIND YOUR FRIENDS

Staying in touch with CH friends  
or tracking down those who you have 
lost touch with has never been easier. 
Our Old Blue Portal online helps you 
to connect with fellow Old Blues and 

share your news. 

Visit:  
www.choba.org/networker

JOIN OUR NETWORK 

Our Old Blue community stretches 
across the globe. Join your local 

section or business group to network 
with other Old Blues and attend 

events.  

Visit: 
www.choba.org/groups

MAKE A GIFT

Donations of all sizes offer more 
young people the life-changing 
opportunity of a CH education. 

Visit: 
www.christs-hospital.org.uk/ 

support-us/donate-now

GET INVOLVED

Come back to CH to give a talk, 
join our careers network to offer 
advice to pupils and Old Blues, 
or help organise events - there 
are plenty of ways to keep your 

links with CH. 

Contact: 
oldblues@christs-hospital.org.uk

THE OLD BLUE NETWORK

Whether you’re an 
Old Blue, parent or 

supporter of CH, there 
are many ways to 

keep in touch and  get 
involved:
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