
 

 

CHAPLAIN 
Accountable to the Head Teacher through the Senior Chaplain 

 

 

The Chaplaincy of Christ’s Hospital is on the threshold of an exciting development and we are 

seeking a gifted Anglican priest to work with the Senior Chaplain and the Graduate Assistant 

Chaplain in realising our vision to extend pastoral care and outreach. 

The School 

Christ’s Hospital (CH) is one of the famous Royal Hospitals of London, whose foundation 

marked the beginning of social care in Tudor England. Inspired by a sermon by Nicholas 

Ridley, Bishop of London, the young King Edward VI instructed the Lord Mayor, Sir Richard 

Dobbs, to appoint a committee of leading citizens to consider remedies and relief for the City’s 

homeless poor. Their work and subsequent philanthropy, led to the founding of five great 

Hospitals, all supporting different needs. CH, established in the monastery of the Grey Friars 

in Newgate Street, embraced the task of educating and nourishing the destitute children of the 

City and took children of all social backgrounds and ages. King Edward VI became patron and 

founder and a Royal Charter to this effect was signed by the King, just eleven days before his 

death in 1553. 

Today, we are a co-educational boarding and day school of 900 pupils, with an equal mix of 

girls and boys, aged 11-18. CH is unique for a UK independent boarding school in that it offers 

more bursary places than any other school. Around 75% of pupils receive bursary support; 

13% pay no fees at all and just over 20% pay full fees. The resultant mix of pupils is 

refreshingly down-to-earth and lacking in pretension, but there is an underlying desire to make 

the most of the opportunities on offer at Christ’s Hospital.  

The School is located in stunning countryside between London and Brighton, 20 miles south 

of London Gatwick and 38 miles from London Heathrow. The School is fortunate in having its 

own mainline railway station with regular trains to London, Gatwick and the south coast. 

To this day, CH has remained faithful to its original mission and the Christian principles which 

inspired its founding are still very much the lifeblood of all we do. Our glorious Chapel is at the 

centre of our School, both physically and spiritually. The chaplaincy team enjoys a high profile 

and considerable respect within the school community, providing spiritual and pastoral care 

for staff and students and articulating the moral and spiritual values which underpin our life 

together. 
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The Role 

The chaplaincy is hoping to make considerable headway in two key areas over the coming 

years and the newly appointed Chaplain will play a significant part in helping to achieve this:  

Extending Pastoral Care 

Christ’s Hospital has a very strong reputation for pastoral care and the chaplaincy plays a 

central role in this provision. The Senior Chaplain is a member of the Welfare Team (a multi-

disciplinary group, which cares for our most vulnerable students) and has a caseload of 

students who require regular counsel. We are seeking to extend the availability of non-clinical 

counsel and the newly appointed Chaplain will take a significant part in this by joining the 

Welfare Team and taking on a caseload of their own. The chaplaincy also leads on 

bereavement care and has a clear vision for developing this provision in the coming months. 

The Chaplain will be expected to assist with this development. 

Extending Outreach 

Christ’s Hospital enjoys a formal link with the Diocese of Chichester and more informal 

connections with other nearby Dioceses. As a consequence, we are able to draw students 

from Church of England primary schools which serve some of the most deprived areas in the 

south of England. The chaplaincy team, in conjunction with the Admissions Department, is 

hoping to extend our outreach by forging more deliberate links with local clergy and primary 

heads. This will involve: paying visits to local areas in order to better understand the contexts 

from which we draw pupils, giving assemblies and presentations to pupils and parents and 

welcoming primary schools to Christ’s Hospital for a variety of chaplaincy coordinated days. 

In addition to contributing to our plan for development, the Chaplain will also be expected to 

play a full part in the already existing activities in the life of the chaplaincy, which can be 

categorised as: 

Liturgical 

Along with the Senior Chaplain and Graduate Assistant Chaplain, the Chaplain will share in 

maintaining and developing the thriving and high-quality pattern of services across the week, 

by: 

 Prioritising attendance at and sharing in officiating at the Daily Offices and the Holy 
Eucharist 

 Sharing in officiating and preaching at: 
 The Senior Service on a Tuesday morning; 
 The Junior Service on a Wednesday morning; 
 Junior night prayer and Senior Compline (no sermon); 



 
 

 
 

 A full School Chapel Service each Sunday 

 Assisting with high profile services, both on and off site, including the St Matthew’s Day 
Parade Service and Spital Sermon in London and Speech Day in Horsham 

 Officiating at baptisms, weddings and memorial services in Chapel 
 

Spiritual 

Along with the Senior Chaplain and Graduate Assistant Chaplain, the Chaplain will share in 

maintaining and developing the forums in which we nurture the Christian faith, including: 

 Preparing candidates for baptism and confirmation; 

 Supporting our popular Christian Union; 

 Developing new forums, such as a Bible Study; 

 Offering general support to those with questions of faith; 

 Encouraging School-wide charitable ventures 
 

Pastoral 

The primary pastoral care undertaken by the Chaplain will be to fulfil the role outlined in the 

development strands above. In addition to this, the Chaplain, along with the Senior Chaplain 

and Graduate Assistant Chaplain, will share in maintaining and developing the already existing 

provision of pastoral care, by: 

 Making regular visits to boarding houses; 

 Providing 1:1 support for pupils and staff; 

 Caring for onsite families 

 Helping to shape the School’s response in times of crisis 
 

  



 
 

 
 

Personal Qualities 

Due to the prominent and sensitive nature of the role, it is essential that the successful 

candidate: 

 Is a person of prayer 

 Is compassionate of heart 

 Is mature and resilient in faith 

 Is a gifted preacher and communicator 

 Is an intelligent and sensitive liturgist, comfortable with Cathedral-style worship 

 Is collegiate in their approach to work 

 Can articulate and exemplify the spiritual and moral values of the School 

 Can command the respect of staff and pupils regardless of religious affiliation 

 Takes an open, rational and intelligent approach to issues of life and faith 

 Exemplifies sensitivity, integrity and appropriate confidentiality 

 Possesses a good sense of fun 

We are eager to encourage Anglican priests from a variety of ministerial backgrounds 

to apply for this position, so having no previous experience in school chaplaincy 

should not be a barrier to application; a desire to acquire the skills to work effectively in 

this setting is essential. The successful candidate will, along with all other members of staff, 

be expected to play their part in the co-curricular life of the School. 

We welcome applications from all sectors of the community as we aspire to attract staff that 

match the social and cultural diversity of our student intake. We consider the most important 

factor to be the right skills, abilities and attitude for the job, which will ultimately improve the 

well-being and education of the pupils. 

Remuneration 

If the successful candidate is a teacher, then they will receive the remuneration package of an 

academic member of staff. Christ’s Hospital has its own pay scale, starting at £26,346 and 

reaching £40,803 depending on teaching experience. Appropriate remission from teaching will 

also be given to facilitate chaplaincy duties.  

If the successful candidate is not a teacher, then they will receive the equivalent salary for a 

residentiary canon in the Diocese of Chichester, which is currently £29,054.  

In either case, attractive accommodation may be provided for the better performance of the 

duties associated with this post. 



 
 

 
 

A substantial remission of fees is available for the successful applicant’s children at Christ’s 

Hospital, assuming that: a) they meet the normal academic criteria for entry; and b) a place is 

available. 

All new staff appointments are subject to a clear medical check, receipt of satisfactory 

references including one from the current employer and a cleared Disclosure & Barring 

Service (DBS) Check at Enhanced Level. The appointment is also subject to a probationary 

year during which a month’s notice to coincide with the end of term can be given by either 

party without prejudice. Equal Opportunities and Child Protection. Christ’s Hospital is an equal 

opportunities employer and welcomes applications from all sectors of the community. The 

school also follows current Child Protection procedures for the appointment of new staff. 

For an informal conversation about this position, please feel free to contact the Senior 

Chaplain, The Reverend Craig Huxley-Jones, on 01403 246 641. 

Safeguarding and Personal & Professional Conduct 

All staff are required to follow published statutory guidance and the School’s Child Protection 

and Safeguarding Policy at all times and to share in the corporate commitment to promoting 

the safety and welfare of students. In addition to a thorough understanding of safeguarding 

procedures, staff are expected to demonstrate consistently high standards of personal and 

professional conduct. This job description is not intended to be comprehensive. It will be 

reviewed regularly and may need to be modified. It should be read in conjunction with 

Teachers’ Standard published by the DfE which “set a clear baseline of expectations for the 

professional practice and conduct of teachers and define the minimum level of practice 

expected by teachers in England.”  

  

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_da%20ta/file/665522/Teachers_standard_information.pdf


 
 

 
 

Statutory / Policy 

We will require evidence of: 

 Eligibility to work in the UK 

 Full understanding of safeguarding requirements and how teachers promote the welfare 

of children 

 Commitment to implementing whole school/staff policies relating to the safeguarding of 

children 
 

We will also need to satisfactory: 

 Enhanced DBS  

 validated references 

 fitness for work 

 overseas police checks (where applicable) 

 

The above will be evidenced by a variety of means including: Application Form; Letter of 

application/ Personal Statement; References; Interviews; Relevant Testing; Documentation 

required upon interview; checks done via the Teaching Regulation Agency and other 

statutory pre-employment checks. 


