
 

 

 

 

Equity, Diversity and Inclusion Lead 
Accountable to the Head Teacher through Deputy Head (pupils). 
 

Job purpose 
 

• To support the Head Teacher and Senior Leadership Team in enhancing the pupil 

and staff experience through the application of principles of Equity, Diversity and 

Inclusion (EDI) 

• To ensure that EDI considerations are brought to bear on all strategic and 

operational decisions made by the School 

• To formulate and implement a vision for the delivery of EDI at the School 

• To support the ethos, mission and charitable objectives of the School 

• To contribute to the provision of an outstanding education (academic, pastoral and 

broader curriculum) for pupils 

• To support the Head Teacher and Senior Leadership Team in implementing all 

aspects of statutory guidance for education and school policy  

Key responsibilities and accountabilities 

 
Equity, Diversity and Inclusion (EDI) 

 

• To devise and oversee an Inclusion Calendar and liaise widely to ensure that a wide 

range of events (e.g. religious and cultural festivals, Black History Month and Pride for 

example) are promoted, marked and celebrated in the School. 

• To provide additional social opportunities and pastoral support to international pupils. 

• To liaise with the School’s impressive Welfare Team to support pupils who are gender 

non-conforming. 

• To liaise with Head of Learning Support to ensure that neurodivergent pupils and all 

pupils with additional needs are appropriate supported throughout the School.  



 
 

 
 

• To liaise with the School’s ‘Learning for Life’ co-ordinators as well as the Head of PSHE 

to assist in keeping education and learning about EDI issues up-to-date and high in 

quality. 

• To manage and liaise with relevant groups of pupils (currently ACS; LGBT+ club; anti-

sexism group; International Students’ support group; multi-faith group. Likelihood of 

further groups in future, e.g. neurodiversity support group) and their staff leads. 

• To assist with restorative work following pupil disciplinary situations that have an EDI 

dimension. 

• To attend Welfare Team meetings. 

• To explore the appropriate metrics and devise methods for evaluating the impact of EDI 

on Christ’s Hospital pupils. 

• to uphold the values of kindness, inclusion, responsibility, individuality and perseverance 

that are central to the community at Christ’s Hospital. 

• To explore links with networks and outside organisations to support EDI at the School. 

• To work closely with HR and the Deputy Head (staff) on strategies to improve diversity of 

recruitment and retention. 

• To advise and assist the Deputy Head (staff) on sourcing, providing and delivery of high-

quality EDI-related INSET and CPD for our staff body, including houseparents, matrons, 

support staff and teachers. 

• To be the first port of call for pupils to report EDI incidents and raise concerns, liaising 

with the Deputy Head (pupils) to ensure that issues are addressed sensitively and 

robustly, with recorded outcomes. 

• To attend SLT and SST meetings, where required 

 

EDI IN THE CLASSROOM 

• To support Heads of Department to promote development of a diverse academic 

curriculum and schemes of work 

• To support individual staff with EDI matters in the classroom, leading on training 

where required and considering the impact on respective parties 

• To comply with all school policies in respect of teaching and learning,  

• To use knowledge of individual pupils and issues to identify, plan and implement 

relevant interventions where appropriate 

• To engage with continuing professional and self-development in a proactive manner 

• To participate in compulsory and relevant INSET and other training and development 

opportunities for teaching staff 

• To participate, with the support of the Deputy Head (pupils), in the appraisal process 

for staff 



 
 

 
 

• To participate, as directed, in ceremonial and public occasions held by the School 

• To undertake any relevant administrative or organisational tasks. 

 

EDI IN THE BROADER CURRICULUM 

Participation in the broader curriculum will be important, to allow the successful candidate to 

engage with pupils outside the classroom and academic environments. 

• To undertake in a leading, supporting or supervising capacity, a role in the broader 

curriculum of sports and activities including off-site activities and events away from 

CH 

• To enthuse and inspire pupils in the values of the broader curriculum 

• To plan and/or deliver high quality activities  

• To actively promote the safety and welfare of pupils ensuring any safety checks or 

risk assessments are completed 

• To lead/support/supervise participation to ensure all pupils are appropriately engaged 

in activities 

• To undertake any relevant administration in relation to the activities. 

 

PASTORAL 

Create a positive culture of pupil welfare and share in the corporate commitment to the 

safety and welfare of pupils 

• To ensure the safety and welfare of pupils at all times 

• To demonstrate a thorough understanding of statutory and CH safeguarding 

requirements and ensure appropriate action and compliance at all times 

• To take an active role in all relevant pastoral matters 

• To participate in assemblies and lead as directed 

• To undertake any relevant administration or organisational tasks relating to this area 

of School life. 

 

Remuneration 
 

The EDI lead will attract a salary commensurate with the qualifications and experience of the 

successful candidate.  As it is a new role, we are open to discussion in this area. It is 

anticipated that the successful candidate will work ‘term time plus’ for approximately 38 weeks 

of the year and potentially take on boarding responsibilities. Subsidised accommodation may 

also be available, depending on the circumstances of the successful candidate. 

 



 
 

 
 

A substantial remission of fees is available for the successful applicant’s children at Christ’s 
Hospital, assuming that: a) they meet the normal academic criteria for entry; and b) a place is 
available.    
 

Safeguarding and personal and professional conduct 

All staff are required to follow published statutory guidance and the School’s Child Protection 

and Safeguarding Policy at all times and to share in the corporate commitment to promoting 

the safety and welfare of pupils. 

In addition to a thorough understanding of safeguarding procedures, staff are expected to 

demonstrate consistently high standards of personal and professional conduct. 

This job description is not intended to be comprehensive. It will be reviewed regularly and 

may need to be modified.  

 

  



 
 

 
 

Person Specification – EDI Lead 
Essential Desirable 

Qualifications 

Honours degree or equivalent/substantial professional 

experience in a relevant field 

 

Evidence of further professional 

development/study e.g. Masters or 

commensurate professional experience 

Experience / Abilities 

Evidence of making a difference to the lives of young 

people through EDI  

Prior experience of working successfully with young 

people ages 11 to 18 

Prior experience of tutoring, mentoring or coaching 

Evidence of teamwork 

Evidence of leadership and management skills 

Ability to turn a vision of EDI into reality 

Ability to respond flexibly and adapt to changing and 

challenging circumstances 

Previous experience of working in the 

boarding sector  

Previous experience of youth or social 

work 

Previous pastoral experience 

 

Knowledge, Skills, Aptitudes 

Effective and empathetic communicator 

Able to use ICT effectively  

Secure knowledge of EDI issues across the range 

protected characteristics 

Willingness to learn and develop 

 

  

 

Personal Qualities 

High empathy with and commitment to the charitable 

mission of the School. 

Emotional intelligence and the ability to engage with 

staff and pupils on a range of levels 

Effective time management skills 

Resilient and able to meet deadlines and work with 

sustained pressure and periods of challenge 

 



 
 

 
 

Generally able to achieve and bring balance between 

professional and personal life  

Personable and able to work well with a diverse range 

of personalities with differing experience and viewpoints 

Ability to offer help/support to others and open to 

accepting help. 

Statutory / Policy 

Evidence of: 

• Eligibility to work in the UK 

• Full understanding of safeguarding requirements 

and how teachers promote the welfare of children 

• Commitment to implementing whole school/staff 

policies relating to the safeguarding of children 

Able to obtain satisfactory: 

• Enhanced DBS  

• validated references 

• fitness for work 

• overseas police checks (where applicable) 

 

 

The above will be evidenced by a variety of means including: Application Form; Letter of 

application/Personal Statement; References; Interviews; Relevant Testing; Documentation 

required upon interview; checks done via the Teaching Regulation Agency and other 

statutory pre-employment checks. 


